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ARTICLE A RECOGNITION 



A 1. BOARD RECOGNITION. 

Pursuant to P. A. 379 the Board hereby recognizes 
the Aaaociatioo aa the aole and excluaive negotiating 
reprenentati vc for all Saginaw Valley State College 
faculty leiberi apeciflcally described herein, all of 
whoa are collectively designated as the "faculty", de- 
fined aa: 

(a) All full-time, f ull-aalaried (8, 10 or 12 
aonths) Saginaw Valley State College faculty who hold 
faculty rank 

(b) All full-tine, f ull-aaleried (8, 10 or 12 
■onths) faculty aerving as department chairpersons; 

(c) All part-tiae faculty who hold faculty rank 
carrying at least two-thirds teaching load; 

but, excluding graduate assistants, coordinators, part- 
tine lecturers, visiting fsculty, or adjunct profeaaors 
unless otherwise qualified under (a), (b), or (c) above, 
directors, aanagers, supervisors, confidentisl employees 
(ss the tersi is used in lsbor relations), administra- 
tors, d aana , assistsnt deans , vice presidents, vice 
provosts, the provost, the president, students, profes- 
sioasl librarians, atudent counaelora, and persona doing 
resasrch exclusively, with raapect to salary, hours, 
terms snd conditions of employment. 

A 2. SOLE AGENT. 

The Board agrees not to negotiate concerning wages, 
hours or terms or condltlona of employment with any 
faculty member individually or with any faculty orgnni- 
tation other than the Association for the duration of 
this agreement. The salaries, hours, terms, snd condi- 
tions of employment set forth in this agreement will not 
be changed without negotiation with the Association. 

A 3. SUPERSEDES. 

This Agreement constitutes the negotiated agreement 
of the Board and the Association and supersedes any 
previous rules, regulatioas, or policies which may have 
been in effect relative to the subjects specifically 
covered in this agreement. 
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A A. CHANGES IN CURRENT POLICIES. 



The Board agrees to effect any changea in current 
Board policies or bylaws which are in conflict with the 
?Jf?S « ter " 8 thl8 sgreeaent and in the event of any 
inconsistencies or conflict of Bosrd policies or by-lsws 
the provisions of this agreement ahsll spply. 

A 5. CONTRARY TO I.Atf. 

If any provisions of this agreement or any applica- 
tion of the agreement to any employee or group of 
e-ployees shall be found contrary to law, then such 
ES£U!i? n or «PPlicstion ahsll not be deeaed vslid and 
subsisting except to the extent permitted by law, but 
all other provisions of applications of this agreement 
shsll continue in full force and effect. 

A 6. EFFECT B_T PASSAGE OF LAW. 

Any provision of this contract which is contrsry to 
? I i but beco.es legal during tha life 0 f this contract, 
snail take i. mediate effect upon the enactment of auch 
legislation . 

A 7. AMENDMENT. 

Should a autually acceptable aaendaent to thi* 
agreement be negotiated by the parties it ahall be 
reauced to writing, and submitted to appropriate ratifi- 
cation procedurea of the Board 'and the Aasocistion. At 
such tia e as it has been ratified by both the Board and 
tne Associstion, it shsll becoae s part to the atree- 
■ent. 8 

A 8. PERSONAL RIGHTS PROTECTION . 



Nothing contained herein ahall be construed to deny 

or restrict to any Saginaw Talley State College faculty 

f M? r wT 8 he or 8he MJ h ** e under of the State 

?t.h»f |a " ° f 0ther a PP llcftble regulationa, unless such 

rights are apecifically waived herein. The righta 

8 55? t f d t0 fa c u * tT hereunder ahsll be deeaed to be in 

addition to those provided elsewhere. 

A 9. EFFECT OB IHPIYIDUAL CONTRACTS. 

«n /3J Jj -1 * 1 ^* 1 contrsct between the institution and 
sn individual faculty sesber heretofore 0 r hereinafter 
filfU J ahal1 be aub J e c t to and consistent with the 
teras and conditions of this agreement. If « n individual 
contract contains any language inconalatent with thia 
c^tJ"lUng thla a * reeaent ' durln « lta Oration, shall be 
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A 10. DISTRIBUTIONS OF COMMUNICATIONS . 

Copies of all cossunicationa related to salary, 
hours, and teraa and conditiona of esploysent of the 
bargaining un it diatributed generally to aeabers of the 
faculty by the Inatitution, or a school or college 
within the Inatitution, shall be supplied to the Asso- 
ciation at tha aase ti.e. Copies of ■•■oranda of 
appointment for all new faculty .e.bem ahall be sup- 
plied to the Aaaociation at the time of receipt by the 
College of the signed appointment fros the new faculty 
neater. I n addition, the College shall send to the 
Association at the beginning of each ters, a liat 
!n5.h!ii he "ch/aculty ae.ber then in the unit 

and shall, monthly notify the Association, in writina. 
of any changea in auct: list. B 

All. RECLASSIFICATION OF FULL-TIME STAFFS 

The reclaaaif ication of any faculty poaition which 
llu \ J? reBCV - l8 t fro » or Edition to the bargaining 
the te?i? nf° CCU £ ° nl ? af fff 8 ne 80ti«ted agreement on 
° f 8uch reclassification hns been appropriate- 
ly ratiiied as an amendment to this contract. 

A 12. FINANCIAL RESPONSIBILITY. 

A 12.1 ASSOCIATION MEMBERSHIP. 

H.fin!i\ ■ eBb "° - lthln tne ^'gaining unit (as 

defined in Article A-l) shall he required, as a condi- 

isaociatio« ntinUed ' m * lo y*' nt > <° »eco.e members of the 
Association or to tender to the Aaaociation a sua 
equivalent to the initiation fees and periodic dues 
A^ocf^ re « ui f ed 5 or the acquisition and retention of 
Aaaociation membership, within thirty days of the effec- 
^I?<nn te ° f thla A 8'eement. The College and the Asso- 
ciation agree to waive the nbove condition of ea.ploy.ent 
if the faculty member who fails to tender dues or 

service ff" '"^ ' penalty fee equal t0 the d"es or 
A 12.2 

Said Association membership, or status as an agency 
« 2 ayer ' Shal1 be established by the filing of a 
signed payroll deduction authorization with the Colleee 
or by direct payment by the faculty member on or before 
•sen September 30th and each January 3lat. 

A 12.3 

Within fifteen days after receiving any list 
required by Article A 10, the Association shall: 

-3- 
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A 12.3.1 



Notify the College of the noses of faculty who are 
aeabers of the Association, and certify the periodic 
dues payable by each meaber; 

A 12.3.2 

Notify the College of the naves of the faculty who 
are non aeabera and certify the periodic agency fees 
payable by each non aember; 

A 12.3.3 

Provide a algned payroll deduction authorization for 
any faculty aeaber on either list for whoa such an 
authorization la not on file. 

A 12.4 ASSOCIATION MEMBERSHIP: PROFESSIONAL DUES DEDUC- 



Withio thirty days after receiving the initial Hat 
required by Article A 10 and bi-weekly thereafter during 
the tera of thla Agreeaent or until further notified by 
the Association (subject to the requirements of any 
change list required by Article A10), the College will 
for each faculty aeaber naaevi on such Hats who (a) has 
on each payroll date Involved sufficient coapensation 
due hla/her froa the College and (b) haa on a fora 
aatiafactory to the College duly authorized it to do so, 
deduct froa such faculty aenbep's compensation and realt 
to the Association an amount equal to the periodic 
profeaalonal dues or agency fee so Hated as payable to 
the Association for his/her account. The College will 
have no obligation to deduct or realt the aaount payable 
for the account of any faculty aeaber whose withholding 
authorization reaches the payroll department In an 
untimely Banner 0 r who does not hsve sufficient coapen- 
sation due hia/her on any payroll date to pay hia/her 
account with the Association. The Aaaoclatlon will 
indemnify the College against all liability the College 
aay incur by reason of any dues deduction or remittance 
pursuant to this paragraph. 



All auaa deducted by th.. College shall be remitted 
to the Association a financial officer on a timely bi- 
weekly baala together with a liat showing the amount 0 f 
professional dues or agency fee deducted froa each cur- 
rent faculty meaber. 



A 12.5 
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A 12.6 



A 12.7 



u.age laculty aeabera who are naaed on said liar t« 
file the required deduction for.a. USt t0 



A 12.8 



h./J!! e t BS ° c * fltlon »holl notify the faculty -e.ber that 

Sift ir ften^S^ 6 "^ 1 ",? 0 ? t " derln * the Vo^alo^ 
d^w " genCy f "« »Pecifying the current anount of the 

levied against the faculty .e.bef? sha11 be 

A 12.9 

period: College at the end of the thirty day 

The Aaaociation certifies rk.r /« \ i 

tender the Period p^^Li^Il^o a a ' g f^ y le - e - 

following charges against the faculty aeiber. 
A 12.10 

In the event a faculty «e»ber fails to tender the 

.ha" ° a edu"t rV . C : £e f/ e ? ulred « ll j 

»n«ll deduct a penalty fee equal to the dues or service 

A 12.11 

The Association shall protect and asve the College 

pii.*c. -ith Jhi.V?/?"." of actlon taken in «- 

*h«l? thls Art i«=le for so long as the College 

shall cooperate with the Association i„ the defense of 
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any auch claims, demanda, and potential liabilities. 

Any legal defense that is required againet such claima, 

demands an d liabilities shall be controlled by the Asso- 
cist ion . 

A 13. RELEASE TIME FOR FACULTY ASSOCIATION PRESIDENT. 

The President of the Association shall be granted 
release time st full psy from normal tesching duties 
equivalent to twelve (12) credit hours of tesching load 
during each fiscsl yesr. The Asaocistion president's 
other rights under this contract will „ot be eltered by 
this provision. Adjustments in the tesching schedule of 

^ C /i dent ° £ ^ C Fflcult T Association will be made 
with his/her approval. 

ARTICLE B CONSULTATION 
B 1. BOARD CONSULTATION. 

The Board or its designee shall advise the Associs- 
tion of any new or Modified major fiscal or budgetary 
programs, construction programs, or reviaiona of insti- 
tutional direction or purpose which are proposed or 
under considerstion and the Association shall be given 
opportunity to advise the Board with respect to said 
mattera ten (10) calendar days prior to their adoption 
and/or general publicetion. In the event of an emergency 
or special sieeting, the Association will be notified of 
the aforementioned items st tha sane time thet the Board 
is notified. 

B 2. SPECIAL CONFERENCES, 

Special conferences for importsnt matters of mutual 
interest may be arranged between the President of the 

or 8 K^/hl?\ '? d l l! e , Vlce P re8,d e n t of Acsdemic Affsirs 
or his/her designated representatives. Such conferences 
will not be used to consider mstters under considerstion 
in the grievance procedure or to otherwise circumvent 
tne grievance prccedure. 

Such meeting shall be between at leaat two represen- 
tees of the College and at least two represent stives 
of the Association. Arrangements for such Special 
Conferences shall be made in advance and an agenda of 
tne matters to be considered at the meeting shsll be 
presented at the time the Conference is requested. Mst- 
ters considered in Special Conferences shall be confined 
to those included in the agenda. 
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B 3. PRESIDENTIAL CONSULTATION. 

The President or his deaignee ahall meet with repre- 
aentative. of the Aasociation for conaultation once each 
ae. eater for the purpoae of discussing legitimate and 
proper aubject. of collective negotiations that may 
ariae during the life of thia agreement and to diacusa 
tnoae aattara neceasary to the lap 1 eaent at ion of thia 
agreeaent which are ina ti t u tion-wida in nature. Other 
^llega aatters aay be placed on the agenda and 
considered at the discretion of the Preaident or the 
Asaoclation . 

B A. AGENDA PRESIDENTIAL CONSULTATION . 

A written agenda shall be submitted to the Associa- 
tion no lesa than five (5) days before the scheduled 
date of the aeeting. Such agenda la to contain all 
lteaa previoualy subaltted in writing by the Associa- 
tion, 

B 5. NON PROHIBITIVE. 

Nothing contnined herein shall prevent an official 
Aaaociation representative from consulting at the proper 
level at timea other than those set forth above, if 
matters of an urgent or emergency nature arise within 
tne area of collective negotiations, or administration 
or the contract. 

B 6. ADMINISTRATIVE ATTENDANCE. 

Administrative personnel may appear before meetings 
4 J ™ cult ' for Purposes of presenting their view- 
point, but such personnel may be excluded from the 
meetlag during elections and voting. 

ARTICLE C ASSOCIATION RIGHTS 
C 1. RIGHTS OF FACULTY 1H ASSOCIATION. 

The Board hereby agrees that every professional 
employee of the faculty shall have the right to freely 
organize, join and support the Association for the pur- 
pose of engaging in collective bargaining or negotiation 
°5? er concerted activities for mutual aid and 
protection. As a duly elected body exercising power 
uader color of lav of the State of Michigan, the Board 
■embers and President of the College undertake and agree 
they will not directly or indirectly deprive or coerce 
any faculty .ember in the employment of any rights 
conferred by act or laws of Michigan, or the Constitu- 
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tion of Michigan, in the United States; that they will 
not diacri.inate againat any faculty aeaber with respect 
to hours, wages, or any tens or conditions of enploy- 
h ' of hl "/ h " -e.bership i„ the Association, 

his/her participation in sny sctiyities of the Aaaocia- 
tion or collective negotiations with the Board, or 

r.'Ainl lB J" ll, 5. l0B of anjr grievance, complaint or pro- 
ceeding under this agreement. 

C 2. ASSOCIATIOH BUSINESS . 

Duly authorized representative of the Associstion 
S„!;:... P"" ltt f d to trsnssct official Association 
»,r,.d r ll [ Utl0 I, property at all reason.ble 
„ prorlde ? that thla shsll not interfere with or 
interrupt normal institution operations. faculty .ember 
reaponsibilities. or incur «„ expense to the College. 

C 3. EQUAL APPLICATION. 

with T rl« D ectT ent Shall k be «PP lled i" sll cases 

? W88eS • h0ura ' ter " and "nditiona of 
appointment. In no esse ahall arbitrary, capricioua or 
discriminatory action be taken. It ahall be app'iSd 

ori.in ill* t0 r " C ' ? r " G( «"«io». color, national 
origin, age, aex, marital atatua or handicap. 

U ' P2FICIAL ASSOCIATION REPRESENTATIVE AT B(UR1K 

or l!,,!" 1 ! 1 !! 1 ' d «ignated Association repreaentative 

meet?™" ?£f " P f ea f °" the a8enda of 811 Board 
leetln! 8, T he assocl «"on ahall receive notice of such 

H \. C °P le " ot the agenda ahall be gi,en 

Board' member's l0 " " aaBe " "'tributed' to 

C 5. INFORMATION. 

.,„„n Th \.!° ar !!, ahaH " k * <""> 11 «"« to the Association 
thereafte 80 "^ % and wlthln a reasonable time 

•* ter ' au ' h »»'or.ation as ia neceasary for nego- 
tiation and implementation of this agreement; provided. 

reouIre'^eT 5"?' »"* lalon •"-" not be cons'trued to 
t0 Prepare or develop information for 
, r lat J on or to provide information in any for. 
?«l!.iS5 a V h " 0f , c 0P le « of already existing records 

Ind lii!?. DUt T »"■»;•■ t0! annual 'i — dal reporta 
and ««dita. registry 0 f professional peraonnel. agenda 
and minutes of all Board aeeting, .„/ all attachments 
thereto at the time of distribution to the Board. HI 
treasurer s reports. „ a .ea. addresses, and position on 
salary schedule of all faculty membera in the bargaining 
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unit, request budgets to the State of Michigan, the 
governor a recommended budget to the legialature, the 
Senate Appropriation Committee'a recoaaendation to the 
legislature, the approved Legialative budgat and such 
f.nformation aa will aaalat the Aaaociation in contract 
nagotiationa or the proceaaing of any grievance or in 
aupport of any aeaber againat whoa a coaplaint la filed 
or pending, including a coaplaint involving a deaand for 
dlaalaaal. 

C 6. FACILITIES. 

The Aaaociation and ita representatives shall have 
the right to aeet in roots at the inatitution not other- 
wiae in uae. The Aa 8 o C iation will be assigned a rooa, 
with appropriate equipaent, in IF-2 for use as the 
Aaaociation Prcaident'a office. The Aaaociation shall 
alao be able to rent available office space at the 
inaititution at the noraal rental ratea thereof. The 

i5?f latl ? n wlU be flble t0 u " th « iaatitution'a copy 
aachlne by payment of the regular charges for use 
nnff^f' f T ?f Association shall have the right to post 
noticea of ita aeetlngs on the faculty bulletin board or 
boarda. The Aasociation nay use the institution's aall 
service and faculty aeaber mailboxes for distributing 
noticea of aeetlngs and ita regular newsletter. The 
Aaaociation will be aaalgned a mailbox. Neither the 
Board nor the College adai nia t ra t ion will consent to the 
use of College bulletin boarda, aallboxes or nail ser- 
vice during the duration of this contract by any organi- 
zation which ia atte.pting to replace the Association as 
the collective bargaining representative. 

C 7. PRESENCE OF ASSOCIATION REPRESENTATIVE . 

A faculty aeaber shall at all times be entitled to 
have present a representative of the Association when 
being reprimanded, warned, or diaciplined for any 
infraction of rules or delinquency in professional per- 
formance, or when he/she believes that the presence of 
auch representation may be necessary. When a request for 
such repreaentation is made, no action shall be taken 
with respect to auch faculty aeaber until auch represen- 
tative of the Aasociation is present, except in cases of 
dire emergency to the College, students, or individuals 
involved. In non-emergency cases, a representative must 
be available within forty-eight (48) hours or action may 
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ARTICLE D ACADEMIC CONDITIONS 



D 1. THE ACADEMIC TEAR, 

The acadealc year shall conaint of the period of 
tlae £ ro " Au 8 u » t 25 through August 24 of the following 
year. The dates established during that period including 
the coaaenclng and closing dates shall be called the 
acadealc calendar. 

D 2. THE ACADEMIC WEEK. 

The acadealc week for purposes of this agreeaent 
will normally be Honda? through Friday, Saturday and 
Sunday, however, aay be scheduled for classes in any 
fsshion provided the consent of the faculty aenber and 
the Association is obtained before scheduling. The Asso- 
ciation, however, shall not deny consent against the 
wishes of the fsculty aeaber. Bach faculty aeaber shall 
hsve the right to two consecutive deys free of sll 
duties in each seven day period. 

D 3. THE ACADEMIC DAT* 

The academic day shsll be those hours of the day 
between which classes are noraally scheduled even though 
no classes are actually scheduled st sny given hour on 
any given day. There ahall, however, be no classes 
scheduled to begin before 7:30 a. a. or to end /ifter 
11*00 p. a. without the consent of the faculty aeaber 
lovolved. The consent of the fsculty aeaber and the 
Association shsll be required before scheduling classes 
that end at 11:00 p. a* The Association, however, aay not 
refuse against the fsculty aember's wishes. No fsculty 
meaber scheduled to teach until 11:00 p. a. shall have 
obligations that begin before 11:00 a. a. the following 
day without his or her prior written conaent. Further oo 
classes shall be scheduled during the interval froa 4:00 
- 5:30 p. a. on Thursdsys in order that faculty aeetlngs 
etc. aay be scheduled without Interference with clssses. 

There shall be st lesst twelve (12) hours scheduled 
between the eod of the lsst clsss of the dsy for any 
individual faculty aeaber and the beginning of hla or 
her first clsss of the next day unless prior written 
consent 0 f the faculty aeaber involved la obtained. 
Evening classes which end at 6:30 p. a* or later shsll be 
assigned t a faculty aeaber no more thoo two (2) eve- 
ninga per week without his or her prior written consent. 

FUfther "° Bember shall be assigned aore than three 
(3) evening classes in any regular two-seaester 
sppolntaent without his/her prior written consent. 
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D 4. TEACHER LOAD AMD REQUIREMENTS . 

D4.1 CREDIT HOUR TEACHING ^OAD KHD O^ERLOADS^ 

teach"! lo £ . a 5 Ul oJ : e ' b V no h r " al ij aha11 »•« , 
credit hour. . th *" 24 nor ' or « th.n 38 

teachino 1 a ? hree » e " e » t er .ppointaent. Any 

:tH!i u ~l« SKI" ^ S 

excess of three 3 rr S^f ! Ciatl ° n , : no °«rload in 

..«>... *.«,x:;.. ( 2/:::" f .i:;j; ^^r. 8 be con 8 3^ t d : led 

D 4.1.2 CREDIT HOUR ALLOCATION . 
D 4.1.2.1 

.actions. " 1 ° < " 1 f ° r each hour «P«nt teaching . ala 

D 4.1.2.2 

p-ycn:io;; e ub:ra[: c r! no i o rt y st s: 8in r? 8 ' C ° ai>Ut " — 

Phjaical^ducatio^ I Uitl y Jons h")" 8 t^'' an " 

will be credited ,ith « 2 „ . faculty nember 

each three hour. t r \] hours ° f "aching load for 

c.l and Si.uUted c!inic!rs 8 < Sal " Sections - I" Clini- 
-ill be credited witn four .^h" 3 ' '5" faCult * Be ' ol >" 
^r each fi.e (5) ^^.^-n^LSch^glair^J^na! 0 "- 
D 4.1.2.3 

(12) student.. action shall not exceed twelve 

t> 4.1.2.4 

In courses with combinations of D 4.1.2.1 and D 
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1.2.2 or D 4. 1.2.1 and D 4.1.2.3 the teaching load 
will be divided proportionately. 

D 4.1.2.5 

.«.< Th ^ ee « r ? d " ate cr * dlt honrs shall be treated as the 
equivalent of four undergraduate credit hours for pur- 
poses of cooputlng teaching load, full-time faculty 
equivalencies In a department or school, and student 
credit hour loads. 

D 4.1.2.6 

A. n tl° UT Jl 00 " P ? f ! €Ck °* 8"eral supervision of stu- 
It .a » a ? d re « uired "eekly consultations with non- 
atudents in connection with sane in field work shall be 
treated as the equivalent 0 f one credit hour. 

D 4.1.2.7 

It is recognized that it is beneficial and desirable 
lor students to have educational experiences which ex- 
tend beyond the College claasroo. Into various organiza- 
tions such as business, Industries; community, state and 
fl agencies; hospitals and other health care 

isciiitles, school, and so forth. These experiences 
-hen designated for academic credit, require prepara- 
tion, supervision, evaluation, and coordination by an 
cn»nI UC i^ " nd there J ore be given consideration for 

^K P ! n w tion : crediting 0 f teaching load, and 
scheduling. It is recognized further thst because educa- 
co«?!i objectives vary from discipline to discipline and 
course to course, the amount 0 f Instructor preparation, 
A^STrr^*^?? • evaluat *°n and coordination may also vary. 
Additionally, the number 0 f students. the number 0 f 
placement sites, and traveling time and dlsta nee must be 
taken into account While it Is recognized that no one 

JnnS 7 r T?J C °If r a11 circu,8tflnc ". there shall be a 
good fslth effort to resolve differences regarding 
scheduling, crediting 0 f load snd co.pensstlon in all 
areas not otherwise provided for In thla Agreement. 

D 4.1.2.8 INDEPENDENT STUDY. 

No Independent study will be scheduled without the 
consent of the faculty member, department chairperson, 
til ^!o.? r .? ireC p° r inVolved . Prior notification to 

imd^fSS i at J°3 # Co "P? n8<ltion *or directing all kinds of 
individual atudy, including tutorials, directed study 0 r 

Facu^ ' fl C d cre ?Jf by eaaiJ in"ion, will be uniform, 
faculty members will receive Compensation of thirty 
dollars per student credit hour of independent study. 
lfte 8aid compensation will be paid upo n submission 0 f 
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the final grade and administration processing of same. 
D 4.1.2.9 

In team-teaching courses which have the written 

approval of the Vice President for Academic Affairs, 
teaching i oad w ni be multiplied by 1.5 and 

proportionately shared among the responsible faculty 

members. * 

D 4.1.2.10 

Superviaion of a graduate thesis shall result in 
compensation for the assigned faculty at the rate of 
five hundred dollars ($500.00) upon the submission of 
the thesis to the Thesis Committee. 



D 4.2 CREDIT HOUR UNDERLOAD AND CANCELLATION OF CLASSES. 

r ?i 8SS onn a J th ? 100 1CVCl " lth fe " r tn * n « Students, 
! th L 2 r°°.K leVe J Wlth fewer u th * n «. «t the 300 level 
with fewer than 6, and at the 400 and graduate levels 
witn fewer than 5 students may be cancelled. However, 
exceptions may be made for such courses required for the 
aajor on the basis that they have been scheduled in a 
■anner to achieve reasonably a n expected enrollment of 
iu students, e.g., once per year or once per two years. 



If a class is cancelled for any reason, or if 



the 



faculty member for any reason is under load, the 
department shall assign, after prior consultation with 
tne appropriate dean, administrative or other duties to 
complete a full-load assignment. 

D 4.3 DEPARTHENT CHAIRPERSON RELEASE TIME. 



th*i? e £ a ^ fflent chairpersons shall be compensated for 
their duties as follows: (Release time shall be based on 
S?,?"?!!? credit load of twenty-four hours.) Departments 
rllAil 1 [ teen or oore f"H-time equivalent faculty: nine 
credit hours release time, excluding the Nursing 
Uepartment where release time is provided for course 
eoS?vI? Bi ? n *, Departments with six to twelve full-time 
equivalent faculty: six credit hours release time. 
Departments with three to five full-time equivalent 
J' ult '\ t th t r ** credlt release time. Calculations 

ror lull-time equivalency shall include one-half (1/2) 
ot the in-load release time for committees and Faculty 
Association with the release time added to the load 
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D 4.4 COMMITTEE MEMBER RELEASE TIME. 

Faculty aeabera of the Professional Prsctlces 
Co-.lttee .„.„ recelTe alx credlt hou a r ^ d ct1 ^ 

Effectlre with the 1985-86 scade.ic yesr. faculty 
r u 8 ? rTln ? , on the Co.aittees and on the Graduate 

Council below .hall receive. based on an annual credit 
load of twenty-four (24) houra. the following credit 

a::?.?.'.?:!'::; ^^^1^ of on 



Commi t tee 



Profeaaional Practice* 
Faculty Reaearch and 

Development 
Curriculum 

Academic Policies Review 
Graduate Council 



Credit Houra of 
Released Time 

Three (3) 

One (1) 
Three (3) 
One (1) 
One (1) 



4 . 5 STUDENT CREDIT HOUR LOAD COMPENSATIO N . 



If at the time 0 f 
term taught by the fac 
taught over 600 student 
eluding overload credit 
tha faculty member in 
compensation of $150 
hours (720 S.C.H.) $250 
load shall be made as 
official count for the 



the official count of the second 
ulty member, the faculty neaber 
credit houra (600 S.C.H.), i n - 
hours generating S.C.H. , if 8ny , 
volved shall receive additional 
00; if over 720 student credit 
.00. Payment for any S.C.H. over- 
soon as possible following the 
appropriate term. 



A. 6 RELEASE TIME: 
kOURS. ~ — 



COMPUTATION OF STUDENT CREDIT 



Where faculty members are receiving release tim, 

o°r r pu^eVoTc ""corn u^d 

purposes of compensation, if any, aa followa: 



SCH 
"CI 



12 

"T - SCH as adjuated for release 
time 

D 5. SFRING-SUMMER CREDIT HOUR ASSIGNMENTS . 

The same limits ahall apply in a pro rata manner 
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during suaaer-apriog aessions as apply during the noraal 
aeatater periods. 

D 6. SHORT TEEM COURSES . 

All ehort ten couraea, (lesa than the regular 
seaester in length, but during the seaeater period) aay 
be conaidered as part of the fnculty aeaber'e regular 
load ualng the regular foraula equated for credit and 
contict houra. 

D 7. NEW PROGRAM AND COURSE DEVELOPMENT. 

f« .J? thft ». ftVent t- the ln8 titution deairea to have a 
fnculty .eaber take the reeponai bility for developing a 
new progrea. and it ia conte.plnt.d that thi. reaponli- 
.nJ I involve eubatantial additional work, over 

end .Lov. noraal faculty advice and input regarding the 
inatitution curriculua, the individual faculty aether 
mU *l £l J at . flgr ! e ln wrltln « to accept auch additional 
?«chi!!r ln!2 \ h J "° Unt ° f co -P e n"tion or reduced 
tlch toik. any * P r °P° Bed b * ^e inatitution for 

Siailorly, if the institution desires t 0 assign a 
faculty .eaber to develop a totally new course or series 
of auch couraea, (with "totally iew courses" being d" 
fined as s new course which will involve an unuaunlly 
lnrge degree of sel f -educat i on nnd ..-^«..k _ 



7 _ waxx involve on unusually 

iilr < f' lf -;ducation and resenrch preparation 
the pnrt of the faculty .eaber), the individual 
;": lty .'" ber . mus l n»ree in writing to accep 

auch additionnl work and to the aaount of coapensatiS 

l^Vor .:ch h wo?k!° ad ' " » 



notified! 1 ^" lnStance ' the Association will first be 

D 7.1 TV COURSES. 

No TV Course will be offered without the approval 0 f 
the appropriate department, Acadeaic Dean, cErriculua 
Co.aittee and Vic.-Pr..J Ident for Acadeaic Affairs. Co»! 

Sf?2?Jio n nf^ be based "P° n the c "dit hours of the TV 
offering plus an aaount deterained as follows: 

ytn t0 U * SCH " Ho Coapensstion 

120 to 179 SCH - $330 00 

180 to 239 SCH - $660.00 

240 to 300 SCH - $990.00 

The msxiaua enrolloent for any TV Course shall be 
one hundred (100) students. 
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D 8. PROFESSIONAL IMPROVEMENT . 



Each faculty member will be able to attend at least 
one profeaalonal meeting in each year. However, the 
faculty aeaber Involved shall arrange for coverage of 
nia or her classes by a qualified substitute or 
reschedule classes st a tlae convenient to students, and 
■t no expense to the College. The College will par the 
reasonsble expenses of attending one auch professional 
meeting U p to $300.00 per year per faculty aeaber. It is 
understood that the conference attended will be related 
to the faculty member'a area of expertise and will be on 
the Hat of professional aeetlngs approved by the Col- 
lege. It la further understood that the Professions! 
improvement ellocstion will be paid on a reimbursement 
basis and will only cover conference registrstion fees, 
reasonsble trsvel bills, food and lodging expense. If 
the ellocstion to esch fsculty aeaber is not spent by 
that fsculty aeaber oo conference expense, the reaalnder 
of the ssld fund asy be used for developaentel asterlsls 
in the fsculty member's discipline, a uch ss books, css- 
settes, fl nd fila strips or periodicels, or for dues in s 
recognized professional society related to the faculty 
menber a discipline, but st sny tine during the yesr up 
to $200.00 is svsllsble st the fsculty aenber's discre- 
tion. 

Departments aay reallocate the above appropriation 
within the department when one department faculty aea- 
ber s expense is less than sllocsted and another 
departaental faculty aenber'a expense exceeds slloca- 
tion. Such reallocation within a department can be made 
«lth an und^rlyi^g written requlreaent through the 
respective dejm's office that a reciprocal reallocation 
? ? ade ** tlve following year or years. In addition 

to the above allocations, esch Departaent shsll .ecelve 
n pool of $150.00 per faculty member to be allocated to 
mltSriJ* " e " bera 1 wl ^in the departaent. The method of 
allocation shsll be decided by the members of the 
departaent. 

When the above sppropristlon will not be used 
entirely within sny one department , the depsrtment 
involved .ay agree with its dean to reallocate a portion 
oi the above appropriation to another department or 
Involved?" WUhin C ° Ue8e &s the deportment 

While remllocationa mentioned in the preceding two 

paragrapha may be retroactive, all adjustments must be 

in writing and submitted to the respective dean by May 
1st of the year involved. 
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1985-86 ,„d 1986-87 by the Vice-President for Academic 

mirty d flys prlor t0 the end q£ f lsCal * 

pooia or to the Professional Impro»ement Pool which may 
be unexpended or unencumbered .ay be placed 1„ til 

ilnll'^A bUd « et t0 bB U " d " «"«««5 anS shall 
reported to the Faculty Association. «..ll".ti" of the 

^ditio„:r n r ° Prla t tl0 ; 8 » nd "thorization °f sucn 
auaitional paynent of expenses will be olven 

ch^r-e'.ft^r ^'^1^ L" 0 !'" 1 '." 1 ""'"-mm."'. 3 
conferences t ,k , ha¥<! £ore S° ln 8 attending 

»»:»::^.^ the Pre¥l ° US ° r Passant to 

Since both the Administration and the Association 
^*^T^:.'.-r.,:- f-acu^y-oeobers J^""" 5 

- .."'tioTas s: --si.".; : fe * ruled :\ 

.oob.ro to uae the funds for their prof LxSn.x'^elo!! 

D 9. TEITBOOtS AND OTHER TEACHING MATERIALS^ 

All textbooks and other teachina .an.ri.1 
purchased by the student shall c '' e ° r 

tv member except for multiple aection courses ?" ill A' 

c urse SeC sh. 0 Jl C rr% S h a11 """l . 

o £ the 1:"s h :o ¥e be h use r d: PO Th b o iy y 1 i:i t l^ 0 „" leCtl0 n 
freedom 0 f selection shall be t£at th" ' ""5 

materials so selected shall not resuU ^„ 
unreasonable financial burden on the students \nvoJved 
D 10 - ORIENTATION. 

at f3cJltv a orI ia J% WhiCh t,!C adoinl ^"tion will present 
As S o?i?n' orientat ^ n Qeetings shall be supplied to the 
Association ten (10) days prior to the eo." ne «.« of 
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each academic period. 

D 11. SPOHSORSHlp OF S TUDENT ACTIVITIES. 

Sponsorship 0 f all student clubs and organizations 
by a faculty member shall be on a voluntary basis. The 
Association shall be notified If any payments for such 
work are to be made by the College. 

D 12. ADMINISTRATIVE TEACHING. 

Ad«lnlatratlve personnel of the Institution who wish 
to develop an opportunity to teach lay do so In 
coordination with the department Involved. In no event 
shall such teaching be f 0 r extra compensation when done 
by academic admlnlatrators . In areas where departments 
have not yet been developed, auch teachln3 will be 
coordinated with the curriculum committee. 

D 13. PART-TIME TEACHING . 

The part-time faculty to full-time faculty ratio 
baaed on credit hours taught will not exceed a 1:4 ratio 
on an annual basis. All teaching performed by full-time 
faculty shall be counted as full-time. In addition, 
those hours scheduled specifically for the replacement 
of full-time faculty caused by aabbatlcal leave, 
department chair, committee assignments, and faculty 
Association President shall be counted as full- time 
teaching hours. However, off campus clinical poaltlona 
In the medical technology and nursing programs , and 
positions in the non-credit continuing education 
programs shall not be counted in determining these 
ra tlos . 

Whenever the part-time to full-time ratio In a 
department exceeds 1:3, t h e department, the dean, and 
the Vice President for Academic Affairs will meet to 
address the excessive reliance upon part-time faculty 
and to design a plan to rectify this excessive reliance. 

D H. REGISTRATION PERIOD FACULTY MEETINGS. 



General faculty meetings during any registration 
period shall be scheduled In consultation with the Asso- 
ciation. 

D 15. RIGHT TO OUTSIDE EMPLOYMENT. 

The faculty member's primary professions! responsi- 
bility is to perform satisfactorily all of his/her Col- 
lege assignments and duties; therefore the College ex- 
pects that no faculty member will engage In any outside 
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lil/lir ! °, """Itation for pay which may prevent 
him /her fro. fulfilling th at obligation. Faculty ee.bere 
r,£rat ? £r °' t " chl "8 credit cour.ea for ."the? 
public or private institution within the College aervice 
""tie." „.n £lned K" o£ K 1983 . Geneaee and I 

«!/ir l< teaching involves coursaa, classes 

and/or .object, which are in direct coapetition with 
r.11.!! cl ""» ""»/<"• aubjecta offered by the 

College. This restriction shall „ 0 t preclude 
nppointaents Jointly entered with the College. 

D 15.1 

co«.!lr°ri„» 0 acCe|,tln 8 «"y outside work assignment or 
" U ' ' 0 ' durln 8 " tera in which the faculty member 

a.»!rr«nl K °, ' * taCUU * " e - ber " hal l ■»'*•• the 

department chairperson and dean in writing of the scone 

r. 10 r: 1 : 1 :' th : " sl « n,,ent to be »»«•».«.»'".„■".. 

E .KSiSL 51 * be ,«rved. Such notification shall 
be provided on an annual basis for assignments or work 
agreeaenta which exceed one year. wor * 

D IS. 2 

No College f. c il ltles or services shall be used in 

apEro". °\.: £ ° UtSlde e »Pl°y»ent unless prior 

approval has been received or reimburaement to the Col- 
lege for such use has been arranged. 

D 15.3 

r ^:^- t ;ii k r .} n proi:;%rrH. th r:. P . c ;i v .- 0 . B /; a 

strata , r" r Utalde " nSultl "<i « outside work demo ! 

"he Lcultv till r Wlth thB re8Ular Colle * e ^ties of 
tne »«culty .ember, sa i d £aculty .ember may be 

instructed by the Academic Vice President to terminate 

or substantially modify such work or to accept a reduced 

appointment or to accept a leave of absence without «J 

for the specified period of such outside work! 

D 16. TEMPORARY FULL-TIME FACULTY . 

te.Dor'arv'h'"', U ' ult1 ""bets may be hired on a 
temporary basis only as temporary replacements for regu- 
"„ r * cu U * ■""'•ers on leave from the College, for 
experimental new programs. or for such special limited 
purposes as deemed necessary by the Vice^resi den or 
Academic Affairs after consultation with the Associa- 
te" "wr^t aS the ? e s P eclal conditions are part of 
the written understanding reached prior to employment 
Jiou.hr 'K* r Whe " the special conditions \hicn 
brought .bout the need for such employment cease, the 
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said temporary faculty meter's e.ploy.ent may be 
Brov^f tC r in »f dlate ly. Without reaort to any other 
provision of this agreement. The letter of appoint.ent 
nil* JSJ i CB f 0r ? r7 £ull - tlB e f-culty .e.ber ahall desig- 
6 ^he beginning and ending dates G f such appointment 
and shall serve as officisl notice of ter.ination st the 
end of the one year. During such period of e.ploy.ent, 

on cI! r, K ? thC J tCr " S o£ thia a *ree.ent, eicept serving 
on search Co.mittees and voting rights on depart.ental 
curriculu. proposals and the election of Depart. ent 

f«c.nSw rSOn ^ 8ha11 BPP J 7 to . 9Uch -e.ber if auch 

faculty .e.ber .eets the other teats set forth in the 
recognition clause of this agreement. Ro person .ay be 
tor 5ori n ?hi„ thl ! P rovl8lon *or an established program 
"° re ^ an one * ear ' "or .ay any period havin g P »e "ved 
under such s one yesr temporary full-ti.e contract be 
continued f or additional e.ploy.ent, nor .ay a temporary 
-PPOintment be replaced by a second ficult> 
■e.ber 0 n a te.porary full-ti.e appoint.ent under this 
"I lo " « lthout f'*or approval the Association 
unless such person is offered a regular full-ti.e con- 
tract Persons hired to i.ple.ent a new progrs. »ay be 

i ° n ' ^° 7 " r te "P° rar T r«ll-ti.e contract upon 

initial appointment and additional yeara of such an 

a As S :c n iat e ion. **' * ^ prl " a »"* al ° f 



D 17. ACADEMIC FREEDOM. 



The faculty member shall have the freedom to report 
the truth in his discipline as he sees it in the 
classroom, in publication, in reports of research 
activities, and all other professional and academic 
ill I: S\J aC 2^ y ae " heT '* rl 8"^ aa a citizen shall 
instit ti * because of his relationship with the 



D 18. FACULTY FACILITIES 
The 



r«. 5 a ? ShaH nake av8i l-»>le rooms which shall be 

fu^nJlhf/° r 4 U K e a \f acult T lounges (ssid lounges to be 
furnished with tables, chairs, lounge furniture, a 
refrigerator and a coffee machine, carpeting and 
draperies suitable to exclude sunlight). It is 'recog- 
nized that .embers of the administration will also have 
access t 0 the lounges. The facilities shall be lockable 
? ► ke ?," de aVailable fc o every faculty .ember and 
aaministra tion member. 



D 19. STUDENT EMPLOYEES. 



Each Department shall have at least 0 ne student 
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time 
in- 



D 20. COLLEGE YEAR. 

-e.e^er 8 C0l i!?! > e " f aha11 divided into three (3) 
25"hr t 0 e u r g 8 i Ai^gusi 24? ter> 6 P rln «-^«er fro. August 

D 20.1 BASIC APPOINTMENTS. 

Appointments for two seme^r »r e . r t 
be assigned to teach 1 Faculty .eaters will 

Performance of duties „„!„ ,k ' , Payment for the 
appointment will De sorfaS bBS ^ tW ° (2 > ««ester 

twenty-six (26) b I'.'L I Wel Ve (12 > ■•"■»• i« 

faculty member Lst rYtunS ' p.iTIn'l th<,t 5 

duties De>rform.^ ^ r 7 »oney paid in advance of 

such uo P "e " 8 - h r «ra„ gem e„t if duties under 

Provided ( f2rt%\V\^\%% 0 B lB c t :: p - 1 t .»' 11 -« P-formed. and 

upon request. available to the faculty member 

should "be'avanable^n^h" dUtleS ' the "ember 
-hich are basic to the „ T^f f ° r those factions 
tion of each a s e«ester h :s 0 fo 8a iIo::! 10n ^ """^ «"P»- 

tloni C * d I" n C g t : e Vl f ^? a e n xa o a ° B J nlSterin8 fl " al •"•"■«- 
«e given." If f ' e " ' » tlon Period, if such exaBS 

■e-ber will be availab.e n hL"/h "ST' the facult * 
scheduled e».M::;l! " i 5 M fl « ">e 

scheduled office hours d U r ng h L f' P regularly 
Period. I„ addition, the Col U ge ^ 1 1 ^ t J!" ln " ion 
require each department to have a , risht t0 

""ring the P open registration n ^T" ' 3 11 Ve 
dent questions about that ie Pa t n ent' t0 ""S" StU ~ 

faculty members will submi ' r courses. Further. 

be no la le ; than "y"*"" grades ' th ^ deadline wil 
exa-inaul, I lelili a^"'? after / he end of the final 
Pletes. „o ; ? han ° 2 V rade % "placing incom- 

period* aUowed or students to% U . r K T"" the f ° Ur Week 
work. 0r stufl ents to submit remaining course 
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D 20.2 SUPPLEMENTAL APPOINTMENTS. 
D 20.2.1 

The offering of a supplemental appointment beyond 
the contract for two senestera will follow the following 
guidelines and procedures. 

D 20.2.1.1 

Emphaais on departments rather than individual 
faculty members; 

D 20.2.1.2 

Attempt to avoid all- 0 r-none extremes of full or no 
appointmenta. The aia is not only to give additional 
employment to faculty but to increaae atudent credit 
hour productivity for SVSC. To do this will require 
cooperative planning and flexibility in the aaalgnment 
of faculty .embers m and outaide of their uaual areas; 

D 20.2.1.3 

Attempt to balance couraea scheduled for both apring 
and summer halvea of a calendar year; 

D 20.2.1.4 

Course scheduling ahall follow the procedure 
established in Article I, Sections 3 and 4. The Office 
ol the Vice President for Academic Affairs will provide 
lntormation about previous enrollments and other data 
and shall coordinate the overall plan for the 
Spring/Summer terms. Expansion of enrollments during the 
Summer term will require imagination and innovation in 
the design 0 f programs to attract additional atudents, 
i.e. aemlnara in residence, language or cultural insti- 
tutes, travel programs, field programs, workshops for 
teachers, theatre presentations, writing aemlnara, 
ethnic or area studies, field work and clinical studies 
or some other combination. The aim should be present not 
only a solid core of courses useful for SVSC students 
and for transfer purposes by students from other col- 
ti!s S * pro8ran which offer unique opportuni- 

D 20.2.1.5 Additional Criteria: 
D 20.2.1.5.1 

Departmental productivity - average departmental 
student credit hour production. 
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D 20.2.1.5.2 

Individual student credit hour production - if basic 
two-se«ster contract student credit hour production is 
below 350 student credit hours, no full load 
supplemental appointments will be awarded, but a 1/2 
load Spring or Sumner contract nay be awarded. 

D 20.2.1.5.3 

Student enrollnent - A course scheduled as a supple- 
mental appointment which ends up after open registration 
with nine (9) or fewer students nay be cancelled, but no 
such class will be cancelled unless all of the sane size 
and snaller classes are also cancelled. Alternatively, 
the formula as stated in D.4.2 may be applied. If just 
one (1) of a faculty nenber's courses is so cancelled, 
the faculty member involved will be paid on a pro rata 
basis or may elect not to teach the remaining class if a 
qualified substitute is available. Full-time faculty 
whose classes are cancelled because of low enrollnent 
shall at their option displace part-tine faculty 
teaching classes for which the full-time faculty is 
qualified. * 

At the option of the faculty member, he/she may 
elect to teach a course in which three (3) to nine (9) 
students have registered. i„ Sucn CflSes tne rflte of 
shall be $45.00 per student credit hour. The College 
shall not make any retirement contributions on said pay. 

D 20.2.1.5.4 

In general, the aim should be to offer courses which 
have a reasonable basis of attracting at least fifteen 
OJ students or more, especially the courses for both 
Spring and Summer terms. Maximum total credit hour pro- 
duction consistent with student need in both Spring and 
Summer terms shall be a goal for both faculty and 
administration. 

D 20.2.1 .5.5 

One member of the bargaining unit will not receive a 
lull teaching assignment in each of the Spring and 
Summer terms of the same calendar year, while another 
member of the bargaining unit who desires to teach in 
eitner the Spring or Summer terms has not been provided 
the opportunity to receive any such additional teaching 
U°20 r 2 C l 5 | ubJeCt t0 the enrollment provisions of 

Faculty who accept assignment to teach during the 
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Spring/Summer combined session as part of their regular 
two semester appointment shall not displace faculty 
eligible for additional appoint sent for the Spring 
snd/or S unite r tern, and shall be eligible for additional 
appointment during the Fall or Winter semester, or any 
portion thereof, on the same basis as otherwise provided 
in this srticle for S pr i ng /Sumtne r appointment. 

D 20.2.2 

Pay for s full teaching load of six (6) credit hours 
during either the Spring or Summer semester will be at 
the rate of one-fifth the faculty member's aslary for 
the regular appointment ; payment for s lesser load will 
be on a pro rsta basis on the one-fifth scale. Payment 
for work performed on sdditional appointment will be in 
bi-weekly payment over the term of auch work, or in e 
lump sun st the end of such work, at the option of the 
faculty member Involved. 

D 21. OFFICE HOURS AND STUDENT ADVISING. 

During semesters In which the member is scheduled to 
teach, each member of the faculty will post on his or 
her office door hours when he/she will be available to 
his/her students for a discussion of assignments, 
examination, advisement and related matters. Esch facul- 
ty member will be svsilsble for s minimum of five hours 
esch week during hours which are reasonably calculated 
to provide availability to students, four of which will 
be definite and posted and one of which can be set by 
appointment , 

Department chairpersons shall receive complaints 
regarding the availability, as posted, of departmental 
faculty members. 

D 2 2 . ATTENDANCE AT INSTITUTION FUNCTIONS. 

Faculty member attendance at Institutional functions 
shall be voluntary unless 1) stated ss part of regular 
Job duties elsewhere in this contract or 2) a specific 
institutional function has been designated as re quired. 
The President 0 f the College may designate one (1) such 
required function per academic year. 

D 23. CREDIT HOUR ALLOCATION* . 

Credit hours will be allocated for purposes of 
teaching load as follows: 

n 23.1 

The lecturer will be credited with one credit hour 
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of teaching load for each hour per week of lecture. 
D 23.2 

The teacher in a recitation or discussion section 
will be credited with one credit hour of teaching load 
for each hour spent teaching the said section. 

D 24. GRANT FUNDS. RESEARCH LEAVES, AND RESEARCH 
PROFESSOR 

D 24.1 

Grant Obtained by Faculty Members, individual facul- 
ty nembers who desire to apply for outside grant funds 
shall develop suc h applications in coordination and 
sgreenent with the College administration , and the Col- 
lege administration shall have the responsibility for 
specifying on such applications any financial arrange- 
ments or protections necessary for the interest of the 
College. If such grants are later received, the faculty 
member who developed the application shall direct the 
spending of the funds within the guidelines established 
by the application. 

D 24.2 

Grant Obtained by the Institution. In the event that 
the college obtains grant money for the purpose of 
conducting scholarly work or research (exclusive of any 
funds allocated to any full-time research personnel 
employed by the College), it will notify the teaching 
staff of the availability of such funds, the nature o? 
the work, and the compensation available under said 
grant. The teaching staff with the required expertise 
will be given first consideration for research 
opportunities afforded by the grant. In the event that 
the Col lege submitted the grant with an individual 
faculty member designated as the individual to be 
involved with the research, that faculty member will be 
gi-ven a right ~of first refusal as to the research oppor- 
tunity. 

D 24.3 

Research Leaves. In the event that research funcs 
are available from any source to enable faculty re- 
search, the faculty member involved may request to be 
relieved of the equivalent teaching responsibilities and 
the College will make every effort to comply with this 
request. Compensation for full time faculty doing re- 
search work on a temporary basis will be negotiated or. 
an individual basis, with Assoc iation involvement ir. 
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such negotiation. 



D 24.4 



In the event that funds are appropriated by the 
legislature under the title of "Research", the College 
shall allocate a portion of such funds for scholarly 
research by full-tlae faculty members end shall be in 
addition to funds required by other provisions herein. 
Such funds shall be administered by P.P.C. as set forth 
In F.l and may be used to defray actual research 
expenses and/or to grant release tine for faculty at the 
discretion of P.P.C. 



Research Professor. In addition to the grants and 
research leaves provided above and aabbaticsl leaves, 
the College may provide release time for research. Re- 
leased tlae aay be granted for op to 1 fear ooder this 
provision? research release time grants may be renewed 
annually by action of the F.R.D.C. The resesrch relesse 
tine shsll be granted by the F.R.D.C. on the bsals of 
the merits of the resesrch proposal or project descrip- 
tion contsined in an application submitted by fsculty 
member or neabers. The relesse tine granted herelnunder 
shall not substitute for or displace any other such time 
funded through any agency other than the College or 
granted for such other purposes as are permitted by this 
Agreement, 

D 25. INITIAL APPOINTMENT. 

The rank of appointment, and any credit for years in 
rank and experience credit in the faculty (being ranks 
of instructor, assistant professor, associate professor, 
and professor) shall be established and included in the 
individual's initial contract of employment and handled 
as set forth in Articles G2 and H2.5. 

D 26. VACANCIES. 

Notice of any professional -position vacancy, adtnini- 
strstlve or fsculcy, shsll be circulated to the members 
of the fsculty at least ten (10) days prior to its 
general publication. All applicants for such openings 
shsll be notified of the disposition of their applica- 
tion prior to the publication of the name of a 
succeaaful applicant. 

D 27. TRANSFERS. 

With the consent of the College administration, a 



D 24.5 
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faculty .e.ber .ay tranafer from one school or 

he e ?." h r :": e n et. 0 B n 0 % her K Wlth0Ut l0 " ° f eights C provide 
ne/sn« aeets all of the necessary qualifications for rh> 

c'.:..'..c"..° "Jf?" ""''J" *? ""-'""i"^ iV clr'- 

cuaatancea will any faculty aeaber be transferred to 

Sill 'wbT? 001 : dl \ l8lon " --P«t. ant against^a/he? 
such" . r \ *' ln "'J' ° r £unct ion occurs through 
"aht. Vn6 n t '"l. thB ! acU ? ty BeB,ber » h »H retsln all 
[Atll ri benaflt8 and P'*»"ega. of his/her previous 
aor. I'n-iTi^ »f canc y created by the transfer of one or 
orislnil dividual faculty .e.bers «u s t be fil le d if the 
"J!!"' 1 uepart.ent would auffer a substsntial loss in 
.i.hnit.""? 11 I! 0 " 1 P roductlylt r «' ^-inution in the 
cranaf^ 7 ° f ac80eBlc Ba J or as a reault of such 

, ' e " ept /'; c88ea 0f transfer aade necessary by 
leyoli tor financial exigency. 

D 28. PERFORMANCE OF ADMINISTRATIVE WORI. 

tion W .av In! C ° n " Dt f of , the Acuity aeaber. the Institu- 
tive polilKn on * f "" U » » e " ber t° hold an adninistra- 
' P° altl ° n on an acting baais. His/her title in the 
sd.inl.tr.tiv. position will include the word acting? 
During the ti.e he or she holds the adai ni s t ra t i ve 
position w hll e at the saae ti.e reaaining . fun^i-e 

acu? v 8 'I'"" °\ the 4 ? 8 8 ln " V.Uey "state College 
ill. . r i he or 8he wlU r«"«ln a Bomber of the 
bargaining unit and he or she will h.ve the "ght to the 

5- co V 'ferr.S r K Ce<l K J re ° th " 'H»t- .nd* benaf 1 tl 

" conierred by this master contract. With rh» ,-„„.= »or 

appoint the faculty BeBber to a permanent position as an 
adBlnistr.tor. with a resulting l oss of fulltime 
^ ™ 8 .ctlon ,m g r e.o,e the i d All 

retalll\ °" the £acult > r ' but it the Individual later 
return, to a position within the faculty he or she shall 

M.»?a and". 'V?'"" " ni ° rlt * and'tenure and otne 
"ghta and benefits due hi B or her under this contract 

She he V L n8 r K COnt l nUe<l ln thB f8CU,ty dUrln » 'he ti 

ahe held the ad.lni str.t i v e position. In the event tha' 

Perfor. C th Uy "ff" '° " roB0ted d °« "ot satisfac orUy 
involved . 88 ? »dnln i s t ra t i ve duties. the individua 

'"c,"' 1 be returned to teaching duties at Saginaw 
... ? J College rather than discharged. In the 

Xr ?s T adallnis t"tor -ho has never been a faculty 
ls to be transferred to faculty status 
shall begin . uch faculty appointment ^nuer' Arlicle 
n.^.2.1.1 (Probationary) with consideration for prior 
experience credit as described in Article D.32. 

"29. OFF CAHPUS TEACHING. 
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D 29.1 



Off campus teaching shall be defined as any teaching 
taking place beyond a thirty (30) mile radius of the 
campus proper. 

D 29.2 

Off caapus teaching aay be Included as part of a 
faculty aeaber'a regular teaching load subject to the 
prior written approval 0 f the faculty aeaber, the 
Departaent and the Faculty Aasoclatlon. However, the 
Association shall not withhold its approval where the 
faculty member and the Departaent have given prior writ- 
ten consent. Scheduling of such courses shall occur in 
the office of the Vice President for Academic Affairs. 
Off caapus student credit hours shall be Included in 
productivity measures. Classes the dey following off 
campus teaching shall begin no earlier than twelve (12) 
hours froa the end of the off caapus claas (plua driving 
time to the faculty aeaber's hoae) without the faculty 
■ember a prior written consent. 

Part-tine faculty shall not be originslly assigned 
to teach off-campus courses without written approval of 
the departaent * 

Faculty teaching off caapus claases shall be paid 
one hundred ($100) dollars per credit hour above the 
regular salary when the credit hours ttre within regular 
load. When ytt caapus tesching is overload, the faculty 
member involved shall be paid one hundred ($100) dollars 
per credit hour in addition to the overload compensation 
established in Article D.4.I. Mileage for off caapus 
teaching shall be paid according to college policy and 
the rates in effect at the tine of the class. State cars 
aay be used; however, a faculty member aay use his/her 
personal car and still receive the established college 
mileage rate. Each term compensation wil 1 be added 
according to one round trip distance the faculty member 
must travel to the teaching site at $250 plus $3.50 per ~ 
mile. The round trip distance ordinarily W n 1 be 
measured froa the faculty aember's hoae or the campus 
proper, whichever is the lesser. 

The actual cost of necessary meals will be paid 
according to College policy. 

Ordinarily, faculty members will be expected to 
return to their homes after off caapus teaching; but if 
weather or special conditions make overnight lodging 
necessary, actual reasonable cost will be reimbursed. 
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D 29.3 

Claasea taught within the thirty (30) mile radius, 
but not on the sain csipua, Bay be a part of a faculty 
■eaber a regular teaching load aubject to the prior 
written approval of the faculty .eaber, the Departaent 
and the Faculty Aaaociation . However, the Aaaociation 
5 ? 0t J? lthhold lts approval where the faculty aeober 
and the Department have given prior written consent. 
Scheduling of auch courses shall occur in the Office cf 
the Vice P"aident for Acadeaic Affaira. Except as 
herein provided, auch clasaea ahall be regarded as 
classes taught on the aain ca.pus. Faculty teaching such 
classes shall be coapensated for any actual aileace 
(round trip diatance froa the faculty aeaber's hone to 
the instruction site) which exceeds the distance frc- 
the faculty aeaber'a hoae to the SVSC aain caapus s<*« 
according to college policy and the rates in effect at 
the tine of the class. State cars Bay be used; however, 
a Acuity aeaber , a y use hi a /her personal car and re- 
CC i!fh le f 8e f? P ro r lded under the college travel pil- 
fer ^ lt «r? B i £acul 'y -eabers shall be co«per4ted 
a'pJro^S b^^ De^!^ reqUlrCd by the and 

D 30. TELECONFERENCING. 

Faculty compensation for teleconferencing to off 
caapus teleconferencing centers will depend upon (1) the 
nature of the faculty saber's teaching aaaignae't 
(regular load or overload) and (2) the coabined on 
caapus and teleconferencing center class enrollner.es 
(said enrollments to be measured at the end of the aci 
period) . 

D 30.1 

Compensation will be as follows: 

For faculty members teaching regular load: 

g oabine g gjtroUjient Compensation per Credi t He:- 

Fever than 30 students $200.00 " 

30-45 students $250.00 
46 or Bore students $300.00 

For faculty aeabers teaching overload: 

Combined Enrollaent Compensation per Credit H : - r 

Fewer than 30 students $100.00* " " — ~ 

30-45 students $125.00* 
46 or oore students $ 1 50 !00 - 

•This compensation is in addition to the contract- 
overload payments established in Article D.4.2. 
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D 30.2 



The travel "energy increment" applicable to both 
faculty meabers teaching regular load and those teaching 
overload will be prorated portion of the contractual 
amount for a full semester of travel (15 trips) to the 
teaching site. The faculty aeaber will make a least 
three but no more than seven trips. 

D 30.3 

Relaburaement for mileage and other travel expenses 
shsll be aade as provided in paragraph 30.2 and E.8. 

D 31. NURSING/ ALLIED HEALTH INSTRUCTION. 

Nuraing/Allied Health instruction occurring off the 
campus proper may be a part of a faculty aeaber a regu- 
lar teaching load. Except as herein provided, such in- 
struction ahall be regarded aa clssses taught on the 
campus proper. Faculty teaching such claaaea shsll be 
coapenasted for any actual alleage (round trip distance 
from the faculty member's hoae to the instruction site) 
JJhich exceeds the distance froa the fsculty member's 
A° k the Ssginsw Vslley Stste College asin csapus 
site at the officisl mllesge rste. If this excess round 
trip ailesge Is grester then thirty (30) ailes, the 
i22!!; ty ^ Be "?!Jc ahan rec eive additions! coapensstlon of 
twenty-five ($25) dollsrs per credit hour. Additionsi ly , 
teculty members shsll be coapenseted for any actual 
mileage required by the aaslgnment and approved by the 
Dean/Director at the official mileage rate. 

D 32. LEARNING CONTRACTS. 

A learning contract may arise when a student has sn 
opportunity to obtain credit, under a faculty member's 
supervision, f 0 r such off campus experiences as curricu- 
lum related employaent, public service, or internships. 

M " r nln * contract aay be entered into only with the 
specific approval of the faculty member 'a dean. Six (6) 
lecrning contract* (at an average of three (3) student 

eSS?»Ai.i? urS . each) /f? any one tera win constitute the 
equivalent 0 f one (1) teaching credit hour of faculty 

f'wli^ tU, f° facult * ■•■ber may engage in more than 
twelve (12) learning contracts for an average of three 
Jj; student credit hours esch in fsculty trsvel to the 
lesrning contract off campua site, travel expenses will 
be absorbed by the Cooperative Education Office under 
tne following terms: 
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D 32.1 



State cart aust be used for tra»el if available- if 
unavailable snd . £aculty Bellber . a personated is „sed 
co.pensation will be paid under' the provisions "of 



D 32.2 



The actual coat of necessary meals will be Dald 
seconding t0 college policy provided that sesl 

I ill i. S irr T" 1 ^h, 6 f ade V the le.r'nin on tr" 
site is in Saginaw, Midland or Bay Counties. 



ARTICLE E SERVICES, MATERIALS AND GUARANTEES. 
E 1. PARKING. 

for ^cuU^'Sxc^J^^ 0 " 1 ' 16 PB !i kin * aS ■ frin »« benefit 
to n«k ?' c,tce P t ! or reserved areas. Faculty who wish 
to park in reserved areas will pay $20.00 toward the 
annual cost of a reserved area parking permit. 

P.rkJnl win"?" ^^V 68 " 1 ^ 10 " 5 conc «ning faculty 
parking will be subletted to the Association for review 

wi^nT Pr !l ate C °" aent - Chan8 " not ^e i^lelenteS 

within ten days of their receipt by the Association^ 

E 2. FACULTY PASSES. 

.erie U rwinT 8t ' A l***'* , t0 C ° nCert " lecture 

ilibcr. bC P rovided free of charge to each faculty 

E 3 - LEGISLATIVE ACTION . 

will^tteaor? ? nd fi thC AsSOCiation a » re e that neither 
at.L?" " Pt t t0 influence or support chan 2 c 5 in existing 
statutes or legislation which would change t-e te^s of 
this^agree^ent, without prior no t i f i ca t Son £ We other 

E IDENTIFICATION CARDS. 

All fnculty aeabers are to be suddIIsH * . . 

sf^sssu^r 11 ^" 10 " csrds ' < 

atter asauaing duties at the institution. 
E 5. REQUIRED EXAMINATIONS. 

Physical examinations required by the Heard. or by 
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law in connection with College Job activities, 8 hall be 
paid for by the Board, and shall be aade by a physician 
chosen by the neober and acceptable to the College. 

E 6. KEYS . 

The Board or its stated designee shall be 
responsible for all keys to office files and all dupli- 
cate keys to offices and files and shall aake adequate 
provision for preventing access to duplicate keys by all 
unauthorized parties. I n n 0 event shall 9 faculty a en- 
ber a filea be entered by College adalr JLatratlon or 
ataff without the faculty aeaber'a consent. Faculty who 
terminate their eaployaent with the College shall 
surrender all keys iasued to then. or certify that they 
have been lost, prior to receiving their last paycheck. 
Keys to classroom buildings shall be available if neces- 
sary to faculty aeabers at the lowest deposit rste 
currently paid by other college staff. 

E 7. TEMPERATURE AND NOISE. 



If classrooa teaperatures becoae so hot or so cold 
or noise becoaea so loud as to preclude the possibility 
of meaningful acadeaic discourse, the faculty .caber 
involved shall first atteapt to locate a suitable alter- 
nate location for class, and if none is available, the 
said faculty aenber aay dianias claas. 

E 8. FACULTY TRIP. 



A faculty trip shall be defined as any educational 
activity which requires faculty aembers to leave caapus. 
Any faculty trip must first be approved bv the indivi- 
dual faculty member's dean; after such spproval is ob- 
tained, the institution shall atteapt to provide 
transportation for such field trip and shall pay other 

"J!!"? 8 '-. i nCl K di ^ 8 " eal8 and P 8rkln « «P*nse, if any, 
authorized by the dean in connection with the trip. 

The faculty Be .ber involved aay elect to use his own 

transportation on said faculty trip, and in such case 

the college will reimburse said faculty mecber according 

to establiahed college policy. 6 

E 9. FACULTY SECRETARIES. 

Seven and one half full-tiae equivalent secretarial 
employees will be assigned to the facultv to aid with 
work in connection with job duties and requirements at 
Saginaw Valley State College during the Fsll and Winter 

weeT^^Ir^" 5 mini *™ ° f ei8htJ (80 > hour9 P« 
week of assistance during each said seaester will be 
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provided to the secretaries. The Associstion and the 
administration will periodically review the workload 
assignment and the budget for additional secretaries. 

In addition to the number of secretarial employees 
provided in the above paragraph, the College will pro- 
vide one additional 10-month secretarial employee no 
later than the beginning 0 f the 1985-86 academic year 
•nd will provide two additional 10-month aecretarial 
f?Pj°y««« no later than January 1, 1986. The January 1, 

\l S d J tC *° batted u P° n tne Projected occupancy date of 
IF-2. One full-time 12-month secretarial employee will 
be added after the beginning of the 1985-86 fiscal year. 

Four full-time secretarial employees will be 
assigned to the faculty to aid with work in connection 
with job duties and requirements at Saginaw Valley State 
College during the Spring/S ummer semesters. 

The faculty may select, in consultation with the 
Director of Personnel, one or more of its members to 
coordinyte the ssld secretaries' work losd, settle ques- 
tions ^f work priority, and communicate with the Admini- 
stration in the event of problems with the secretarial 
personnel involved. It will be faculty members' respon- 
sibility to submit their work as early as possible in 
order to allow for necessary coordination. 

E 10. .DEPENDENT TUITION GRANTS 

Faculty dependents (as defined for tax purposes) 
will be granted one-half of the tuition, listener's 
permits and facilities fees provided they B eet admis- 
sions requirements. 

E 11. ACADEMIC REGALIA. 

Appropriste scademic regalia will be provided at the 
expense of the College for those fsculty so desiring it 
in order to attend College functions requiring the same. 

ARTICLE F COMMITTEES 
F 1. COMMITTEES AND DISTRIBUTION OF FACULTY MEMBERS. 
F 1.1 COMPOSITION . 

Six faculty will be members of each of the four 
standing committees to be described below (Professional 
Practices, Fsculty Research and Development, Curriculum, 
snd Academic Policies). No more than one faculty member 
may be from any one of the areas below, except that if 
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no candidate(s) from a given area coses forward for 
election or is (are) elected by a majority tote of the 
faculty at large, then the member(s) may be elected fro. 
any other area, provided that no bo re than two faculty 
■embers shall be elected from any one area. 



Area 

Arts/Humanities 

Social Science 

Business/ Ma nagemen t 
Educa t ion 



Departments 

Art, Music, Communication/Theatre, 
English , Modern Foreign Languages , 
Philosophy 

Political Science, Psychology, 
Sociology, History, Socisl Vork, 
Criminal Justice 

Accounting, Economics, Lav and 
Finance, Management and Marketing 

Education, Physical Education 



Nursing/Allied Health Nursing 

Sciences, Engineering Biology, Chemistry, Physics, Math 
and Technology and Computer Science, Engineering, 

Engineering Technology 

F 1.2 

Beginning in the 1985-86 year and subsequently, the 
fsculty Committee members shall be elected during the 
winter semester of each year and shall serve from 
September 1, next, through the end of August of the 
following year. The Committee shall meet as frequently 
as may be necessary to complete sction as required by 
this agreement. Any member of the Committee who is 
absent from more than three consecutive meetings, for 
any reason, or who resigns ahall be replaced by an 
appropriate faculty member appointed by the Prealdent of 
the Association. 

F 1.3 PROCEDURES. 



F 1.3.1 

All Committee decisions shall be by majority vote of 
the number of voting members on the Committee. 

F 1.3.2 

The schedule of meetings should be established so 
that it does not conflict with teaching responsibilities 
of members. 
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F 1.3.3 

Tbe CoiiittMi ahell trt.t auch .altera .r. 
F 1.3.4 

-3ss i uir:»'au.s f .5sr l " -«-^« 

F 1.3.5 
F 1.3.6 

tion of th. Coulttaca. ■•c««««rj to th. 0 para- 

F 2 - P«OFESSIOHAt. PgjCTICES COMMITTEE . 
* 21 «ESPOHSIBILITTRS | 

Tha Profaaaiooal Practicaa Coaaittaa (F P n . k .„ 

F 2 -2 MEMBERSHIP. 

Th« P.P.C. aholl conalat of «<v * 

chtirptr.on and be non^oUnj! (t« F 1^2) " 
F 2.3 QUQk^H^ 

For all aeatings, the quorun ahall corner *f >k 
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F 2.4 PROCEDURES . 
F 2.4.1 



QueJ *r?«in U thro 5«\ lt8 chairperson, shell re- 
3»srt»^ J! reco """dationo fro. tho respective 
ill llll I de ?? rtBen * chsirperson, and Dean or Director 
for each faculty .e.ber who is eligible for promotion 
and/or tenure Such written recoS.endationa SSall 
placeo in the P.P. C. file. At the aa.e ti.e, a copy of 

hP .13 A I 8 i f-culty .e.ber for review and co..ent to 
be added to tile P.P.C. file. 



F 2.4.2 



h.hk" !I the Co ""*"« "hall .bstsin fro. 

deliberstions or votes in the Co..ittee concerning them- 

11 Hi pf".?!! alter n»te -hall be appointed 

llmm il f •J dM 5 ° f thC Afl »^iation to te.porarily a 8 - 
o5 u C ^i f °i J h ? for'the duration 

„ r " ? od deliberetion. Any faculty .e.ber under 
consideretion for pro.otion 0 r tenure shall not be eli- 
gible for election to this Coa.ittee. 



F 2.4.3 



.sde^ PTC 1 *' dec K l8lon regarding tenure, 0 r pro.otion 
in H S^.io appealed to the R.T.C. aa provided 



F 2.4.4 



If the College Administration overrides the p p C 
on any of the above .attera it shall be grievable to the 
R.T.C. aa provided i n H 2.3.10. 

F 3. FACULTY RESEARCH AND DEVELOPMENT COHHITTEE. 
F 3.1 RESPONSIBILITIES . 

h. rll! 6 F8 ^J tT , Re9earch Development C>..itte e ahall 

of irSb^fri? ! eVl f wln 8 » nd recommending on . 

of aabbaticala and releaae time for faculty reaearch 

^"•tr^cte eVel T ent ; of genera 7 ! /or 

m " d «isnated as -Faculty Research" or 

thta i^eeIent PB i ent ' "J ° ther " ttera aa aet £orth *■ 
tiolla. 8 " 8ccordftnce govern.ent regula- 

F 3.2 MEMBERSHIP. 

The Faculty Research and Development Coa.ittee shsll 
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indicted in P 1 2 .b'.. *J elected as 

^kjks i. u . o i: 8 c'o„ t 8 h :5 er f i t r ^ n r itM "- in - ritin » 

* 3.3 QUORUM. 

me.bera. " eetlngS ' a -h.U consist of seven 

F PROCEDURES . 

F 3.4.1 

selvei. In auch cases Connittee concerning theo- 

ry the Pre.i a d U e C „ t C o1 e he "sso" ll"^'**? 11 " e -PP-inted 
» u »e the chair 0 £ the . L ° tenporarily as- 

of auch ,otes and deliberation? 8 BeBDer f ° r th « duratl °" 



F 3.4.2 



iea 8 i he tl ^: n s tee nd ^: n Th r k vlc : d rre S id rr ended » : 

A»«irs shall grant .1 e ' f ° r Aca " e °i = 

the rank or der within It a ? d funds ""rding to 

t«nda. The"?" Pr. Ji d.J?','!'. la "' ti« "ana 

portionetely reduce ne relea e tiee^a^/"" 1 ^ 5" pr °- 
proportion.te reductions sn""^ ^ Th < 



F 3.4.3 
F 3.4.4 

on T ai; -%s: i :^e A ::^-r--j r -- r, o.c. 

available shall not be gMevable * the BOnles 

F 4. CURRICULUM COMMITTLE 
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F4.1 RESPONSIBILITIES. 

The CoMittee shsll review proposals and recommenda- 
tions ms defined in F 4.2 below, and ss forwarded under 

. h 5 l b ! loM ' 8fter the l« tter two provisions have been 
satisfied or, in the event the time limits provided 
therein have not been «t, to review such proposala(a) 
and recommendstions(s) ss may be then directly submitted 
by the originator(s) . 

F 4.2 CURRICULUM PROPOSALS* 

Except for those in the graduate level, propossls 
dealing with any change in existing curriculum new 
courses, new scademic programs involving curriculum and 
tne scsdemic cslendar nsy originste with one or core 
faculty members, one or .ore students, one .ore 
scsdemic departments, snd/or one or .or* *c*<Jemic 
officers . 

F 4.3 MEMBERSHIP. 

The College Curriculum Committee shall have six (6) 
fsculty members elected ss indlcsted in F 1.2 sbove: one 
student selected by the duly constituted student 

5?*hf n /h nti J 8 ? d the Vlce for Acsdeaic Affsirs 

or his/her designee, who shsll chsir the Committee with 
vote* 

F 4.4 QUORUM. 

eis F ° r i. 811 Beetln 8s. * quorum shall consist of seven 
{ l ) members. 

F 4.5 DEPARTMENTAL AND ADMINISTRATIVE REVTEU_ 

..K.?! l I r i CUlU,D pr °P° 88ls and reco»Bend8tions 8h sll be 
lenVd) whJrh B !! - ,f e : le, ' ed J by the »PP r 0Pri»te depart- 
■ent(a) which ahsll forward the. with . recommendation 
to the appropriate dean(s) within 30 days. The desn(s) 

npriL Vti 'V"*? "1 th 8 " c °"«endation to the Chsir- 
person 0 f the Curriculum Committee within 15 dsys. 

F 4.6 PROCEDURES. 

F 4.6.1 

In esses where the relstionship 0 f s given propossl 
to one or more Departments i 8 not evident, such propossl 
■•y be sub.itted directly to the Committee. If the 
determines thst such propossl should be 
suonitted to one or sore departments for review and 

^"mets! 0 " 8 ' " " y t0 the " le * 9nt 
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F 4.6.2 



F 4.6.3 

lu« CoLut« ra h r nT enJed f ° r fl PP roval ^ the Curricu- 
1 L0B "*"«« shall be sent to the faculty for action. 

F 4.6.4 

" enlal When re<,U " ted ln b, "he 

F 5. ACADEMIC POLICIES KEVIEW COMMITTEE. 
F 5.1 RESPONSIBII.TTTFQ 

Except for thoae on the graduate level th. r 
area" reC0 """' 'h.ng.a relating to the foUowing 



A. 
B. 

C. 
D. 



ii C ^?' iC i ad ' 1SSl0n8t mentions, probation and 
S^"; 1 atftndards *•» all programs. " d 
Standarda for .cade.ic honor, (graduation, 

Acadenic policies of financial aid. 
Other atudent academic regulations. 

F 5.2 HEHBEgSHIP . 

of fJ) Pol i cies ?" ie - sh.n consl3t 

above two 12 . I»!S eleCte " " lndlcate « l *« F 1.2 

and two ?2. "dents appointed by Student Governaent 

■f .ho" 1 ' '^t^ ? d the Ad.i„i it r.tio„ ^ 

or his designee wno ,h n k'? 1 "^' f ° r *"■«■** Affairs 
* |nee Wno shall chair the conoittee). 

F 5.3 QUORUM. 

votinr 0 e a ffl bir" etln8S> 3 " UOrU " sha11 of seven 
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F 5.4 PROCEDURES . 

All recommended changes In general college policy 
approved by this co.nittee shall be submitted to the 
eC C " """""on. Matters approved by the fscul- 

ty shall be forwarded to the Adninistrstlon for ti.elv 
review and written answer. ' 

f 6. GRADUATE COUNCIL. 

F 6.1 COMPOSITION. 

Ac.dll!? G "" Uate h C ° u ""l -111 conalat of two (2) 
fac«??J C D V n '. ," h ° ^" Te 8 r aduste progress, two (2 
fnculty „e-bera fro. the School of Business snd Msnsge- 
W ° ( ?,\ £a J UU7 ■ e " b «» fro. the School of Educs- 

Cri-i.-l^ i, a 5"i t ?." Mb,r £ro " th " Depsrt«ent of 
CrlBlnsl Justice snd Polltlcsl Science. two (2) fsculty 
.e.bers at large „ho are not fro. the achoola and 
stu P d" e „t en .„ 8 d til'V* o hiB " 8 "»"P h . oo« (1) grsduste 
MWh^'H ? U l Preai<lent for Acsde.lc Affairs, or 

his/her designee, who ahall serve aa Chairperaon. as a 
non-voting ae.ber. 

F 6.2 APPOINTMENTS AND ELECTIONS. 

The Vice president for Acade.lc Affaira shall ap- 
point the graduate student and the acade.lc deana. The 
f e8 £i? cons " tu «nt fsculty .e.bers shall elect the 

J '» I"' r " en ' a "" 8 *"» *"« School of Business ana 
Management. the School 0 f Education, snd the Depart.ent 

lL« J" J 1 """ an " Pol "i"l Science. The iwo at- 
Inlt*. J aCU ,5 7 .representatives shsll be elected by the 
entire Faculty Association .e.bership. 



...h Th f f acultT "e.ker representstives will be elected 

fonnw ^"f,. 6 '": 81 " £ ° r tW ° (2) »«•' te " s »««•*» the 
""J ', t»«t *) for the first elec- 

tion one (1) of the fsculty .e.bers esch fro. the School 

tL at i c n""""' the Sch001 of Education and 

. ««! t\\ • Ia ' ult 7 repreaentative will be elected for 

Lli „ U It" )",V J"? B) the " rst election shall be 

conduct " rh "" ° £ 1984 - The elections shall be 

conducted by the respective desns. 

F 6.3 REPLACEMENT. . 

than A "Jh,!!' ber ° £ '5! Council »"o is absent from BO re 
rAl.n. I , consecu "»« "eetinga for any reason or who 
resigns shsll be replaced by an appropriate facultv 
»epber selected by the appropriate constituency. * 

F 6.4 RESPONSIBILITIES. 
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All Graduate Curriculum and prog ran natters 
recommended for approval by the graduate council ahalX 
be aubject to action by the faculty in accordance with 
Article F 7. 

F 6.4.2 

With respect to the graduate program only, reviewing 
and adopting policies and procedures relating to aca- 
demic adaisaions, dismissal and probation atandards, 
academic policies for financial aid and graduate 
sssiatantahips, and other student acadeaic regulations. 

F 6.4.3 

Upon the recoamenda t ion of the appropriate 
departaent and dean, granting approval for faculty to 
teach graduate courses. 

F 6.4.4 

The Council, through its chairperson, will require a 
written recoaoenda t ion and justification from the 
respective department and dean for any adjunct faculty 
aeaber who is to be scheduled for a graduate course. 

F 6.4.5 

Hearing appeals from students with regards to admis- 
sion and dismissal decisions by a dean. 

F 6.4.6 

Monitoring the quality of all graduate programs. 
F 6.4.7 

The Council shall treat auch other matters as are 
assigned to it by this agreement accordinc to such 
procedures as are provided. 

F 6.5 PROCEDURES . 

F 6,5.1 

All positive Council decisions shall be by majority 
vote of the number of voting membera on the Council. 

F 6.5.2 

The schedule of Council meetings should be 
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established by the chairperson so that it does not 
conflict vith the teaching responsibilities of members. 



F 6.5.3 



The Council .ay request any academic officer and/or 
faculty .e.ber to sub.lt additional written recommenda- 

rf!??K ' f? f ° rBatlon regarding any natter on which 
It is deliberating. 



F 6.5.4 



<a Th * k V 1 C ! Preeldent *or AcadeiDic Affairs shall pro- 
Tide such intonation, services and assistance as may be 

^on'or'theV^ci!!^^^ t0 ^ opera- 

F 6.5.5 

At the end of the acadealc year, the Council chair- 

J-JPorri 1 ? Jf 8UC " brle£ re P° rt t0 be ^•tribute!! at 
fall orientation which will list the na.es 0 f the .em- 
bers and s suaosry 0 f actions taken. 

F 6.5.6 

The Council 8ha ll consider proposals relevant to its 
responsibilities originating with one or .ore faculty 
offJce?.. acade " lc depart.ents, and/or academic 

F 6.5.7 

Members of the Council" shall abstain fro. delibera- 
tions or votes in the Council concerning themselves with 
respect to student appeals. 

F 6.5.8 

r *ll T TJ 1 " eetin *8. a quoru. shall consist of six (6) 
of the eligible members. K } 

F 6.5.9 

.«t.nM.no. K Subffli K tted the relevant deadlines 

nf.f I «a r b Z the c ° unc *l -ill »>« considered in the 
next round of Council deliberations. 

F 7 " CURRICULUM AND ACADEMIC POLICIES FACULTY RATIFICA- 

All matters recommended for approval by the Curricu- 
lum Committee, Academic Policies Committee, and the 
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M^ Uat ?K C0U " C11 « Sha11 be «nt to the faculty for ac - 
Sirch "' olu ««"» to the f.e.1*; no 1.?" than 

"he f. 0 ;; c L r r ch o ir o :iv« - re not "«p'- -p°n ? 

d " " 'J M " ch 15 and have been unani«ously recom- 
Jhose . ' C ""*«" shall be considered ratlfie". 

be c" .l'd a er t e e d rS r. n tifi S e° d Una A n i!:° U8l r re ""« de ' 1 •»•" not 

writing of their ratification/rejection as a whole of 
re1ecte°d Hi J""'""-! resolutions. If . resolut on L 

14 day", faculty and the comnittee within 

The College administration's decision i„ the 
und'er" h"I "f" Shal1 ° e SUb J ect ° nl * to Route 3-S a „ 
offered „' h *'5" P"«durei nu.ber of courses to be 
r^%^ l ^„% 8 %\ %^ : g e - £ ^ d P- 8 " B . adoption of £ 
calendar. "axng of old ones. and the academic 

r.c.::::.:; 10 " X^^^r a 11 ;, overrides the 

tlons? e%u re»e s^for "r 8 / re8S! d ""*P- 

Ul cne grievance procedure. 
P 8. ADDITIONAL COMMITTEES . 

vases k» ^ i; aecide on catters concerning 
' hours and working conditions of the facultv, the 
tives o? fh f Ctl "? th S re P"aentativ e or repreUnt"! 
liA A k . ! facult >' for these coooittees will be de 
bers for t 5?hir 80tla < t,0n - The aelection of faculty B I 
bers for other co» D ittees not specifically estab { i °"d 
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j>7 this contract shall be made in consultation with the 
Faculty Association. 



F 9. COMMITTEE REPORTS . 

At the end nf each aenester, the chairperson or 
~ ./her dejsigme* o~ each Connittee included in this 
rt tlcle ■.•rstnu It -rpra-serrt " a written report to the faculty. 

repoT-r she. include the names of the Connittee 
" ixbero aird ■ tfcr [progress and statua of the natters 
xore trhrm Caonn.it .rrree... 



ART1L \7. r PERSONNEL AND PROFESSIONAL PRACTICES 
COMMITTEE (P.P.C.) FILES 

C I. PERSONNEL AND P.P.C. FILES. 

Each ie.ber of the faculty will haTC tw 0 files, the 
professional Practicea Connittee (P.P.C.) file and a 
separate personnel file. The dean or director of the 
faculty oenber's school shall be responsible for the 
safekeeping of the P.P.C. file. The Personnel file shall 
»e nalntained in the Personnel Office. No other files of 
personnel natters shall be established or naintained, 
except that each Dean nay naintain a file for each 
faculty meober of his/her respective school. Such files 
maintained by the Dean shall be expressly restricted to 
tne following documents: 1) curriculun vita as provided 
st the option of the faculty member; 2) copies of off- 
campus, spring, and/or summer nenorandun 0 f appoint- 
Dents; and 3) external letters 0 f recommendation the 
Dean has written, provided that copies have been 
furnished to the faculty member, said file shall be 
available to the faculty meober for review at all 
reasonable times. 

G 2. MEMORANDUM OF APPOINTMENTS. 

Memoranda of appointment shall contain: 
G 2.1 

The effective date of employment. 
G 2.2 

The rank at which employed . 
G 2.3 

Placement on salary level. 
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G 2.4 



A list of the field or fields in which the faculty 
member will be expected to work. 



G 2.5 

The primary assignment. 
G 2.6 



Any specific duties for which the faculty member 
will be responsible in addition to the primary asaiRn- 
ment. ° 

G 2.7 

A clause indicating that the memorandum is subject 
to all terns and conditions of the master agreement, 

G 2.6 

rank* 8tate ' ent regarding tenure status and years in 

G 3. PERSONNEL FILE : CONTENTS. 

The Personnel file shall contain only letters of 
reference the curriculum vita, academic transcripts and 
copies of all aemoranda of appointment. Individual 
faculty members may request in writing that additional 
documents may be inserted in their personnel file. 

G 4. P.P.C. FILES: CONTENTS. 

The P.P.C. file shall contain: 

G 4.1 

Documents supporting the claim to professional and 
academic training. 

G 4.2 

Letters or records establishing the claim to prior 
work experience. 

G 4.3 

All documents relating to the evaluation procedure 
of said faculty member. 
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G 4.4 

All documents relating to final resignation or dis- 
charge. 

G 4.5 

All records, academic assignments and transcripts 
support ing the faculty member s claim to continued 
growth after initial appointment. 

G 4.6 

Information of a positive nature, indicating special 
competencies, achievements, scholarly research, 
academic, professional or other contributions. 

G 4.7 

Any statements that the faculty member wishes to 
have entered in response to or in elaboration of any 
other item in the file. 

G 4.8 

All intra-administrati ve memoranda dealing with the 
member, provided, however, that notification of the 
insertion of such materials must be made by the respon- 
sible dean or director in writing to the faculty member 
involved accompanied by copies of aame at the time of 
said insertion . 

G 4.9 

A master index of all documents contained in the 
file. All documents shall be numbered serially by date 
and indexed accordingly. 

G 5. PROFESSIONAL PRACTICES COMMITTEE FILES t ACCESS. 
G 5.1 

Filea may be removed from the safekeeping of the 
dean's or director's office only for the purposes of 
Professioncl Practices Committee action, in which case 
the files shall be retained in the office of the 
Academic Vice President for the duration of such action, 
or for review and updating by the faculty member . 
Normally, the faculty member shall not retain the file 
for longer than one week at a time. 
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G 5.2 



A faculty aeaber or his/her designee with written 
authorization by the faculty member shall have access to 
and review the file at all reasonable tlaes. Should a 
problem be experienced in obtaining the file because of 
the continued absence of Administrative personnel froa 
the dean's, director's or Acs deal c Vice President's 
office, the file shall be Bade available to the faculty 
aeaber involved on twenty-four (24) hours notice to the 
office of the Vice President for Academic Affairs. The 
faculty aeaber Bay obtain copies of the material in the 
file at his or her own expense. 

G 5.3 

The Association shall have access to the files if 
the examination relates to a filed grievance, a 
grievance in preparation, a written charge against a 
unit aeaber, Including a deaand for disalssal, or veri- 
fication of data for negotiations, or for such other 
purposes as aay be allowed by this agreement. 

G 5.4 

Upon the written authorization by the faculty aen- 
ber, duly constituted evaluation teaas shall have access 
to the faculty aeaber's P.P.C. file for the purpose of 
preparing evaluation reports and r ecoaaen da t ions . 

G 6. PERSONNEL FILES: ACCESS. • 

G 6.1 

A faculty aeaber shall have access to and review the 
file at all reasonable tiaes. Should a problea be 
experienced in obtaining the file becauae of the 
continued absence of administrative personnel froa the 
Personnel Office, the file shall be aade available to 
the faculty aeaber involved on twenty-four (24) hours 
notice to the office of the Vice President for Acsdemic 
Affairs. The faculty aeaber r.ay obtain copies of the 
material in the file at his or her own expense. It is 
understood, however, that letters of reference relating 
to initial employaent shall net be open to the inspec- 
tion of the faculty aeaber involved except as provided 
by the Privecy Acts. 



G 6.2 

The Association shall 
the examination relates 
grievance in preparation, 



hate access to the files if 
tc s filed grievance, a 
a .r it ten charge against a 
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faculty member, including a demand for dismissal, or 
verification of C*ta for negotiations, or for such other 
purposes aa say t>t allowed by this agreement. 

G 7. COMPUTER AMD ELECTRONICALLY STORED DATA. 

Any computerized or electronically stored data 
regarding faculty members shall be Halted to payroll 
information, student credit hours, atudent credit hour 
productivity, and scheduling . Tha aenber and /or the 
Association ahall have acclli to all computer files 
relevant to the faculty member . Information (data) other 
than pe rait ted herein shall not be included without 
prior agreeaent by the Association. 



ARTICLE H FACULTY 

H 1 . CRITERIA FOR PROMOTION, TENURE AND APPOINTMENT. 

The general qualifications for tenure, promotion 
and appointaent for the noraal full-time faculty are: 

(a) demonstrated ability for teaching, and 

(b) formal degree qualifications and 
exceptions as set forth below 

H 1.1 Formal Degree Quail f ica tions 

H 1.1.1 

Normally, the formal degree qualification for promo- 
tion or appointaent to the rank of professor shall 
require posssession of an appropriate doctoral degree 
such as PHD., ED. D . , D.A., D.ED., D.B.A., D.N.S., SC.D. 
or a conbinatlon of both a J.D. and an M.B.A., or their 
equivalent. 

H 1.1.2 

Normally, the formal degree qualification for promo- 
tion or appointment to the rank of associate professor 
shall require possession of a Master's Degree plus 
thirty (30) semester hours of appropriate course work 
beyond the Master's Degree or its equivalent. 
Appointment may be made upon specification that a 
terminal degree will be obtained within three years 
following the effective date of employment for purposes 
of (1) continued employment or (2) promotion. 
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H 1.1.3 

Normally, the formal degree qualification for prona- 
tion or appointment to the rank of Assistant Professor 
shall require possession of a Master's Degree plus fif- 
teen (15) semester hours of appropriate course work 
beyond the Master's Degree or its equivalent. 
Appointment may be made upon specification that a 
terminal degree will be obtained within four years fol- 
lowing the effective date of employment for purposes of 
(1? continued employment or (2) promotion. 

H 1.1.4 

Normally, the formal degree qualification for the 
rank of instructor shall require possession of an appro- 
priate Master's Degree or its equivalent. 

H 1.1.5 

Except for current instructors who are tenured , 
tenure may be granted at the rank of Assistant Professor 
or above. 

H 1.1,6 

It is understood that all faculty appointments will 
be made to ranks appropriate to their formal degree 
qualifications. 

H 1 . 1 .7 

It is recognized, however, that the above criteria 
are not all inclusive and that under special 
circumstances or in special fields, the formal degree 
qU Ki t tl0n re <l u * rem ents are unrealistic and inappli- 
cable. In such cases, outstanding prof essionr. 1 achieve- 
ment or experience directly related to the teaching or 
cne study 0 f the subject matter to be taught can serve 
as a substitute for a terminal degree. (Areas of 
outstanding professional achievement are exemplified 
but not limited to the obtaining of licences, hr.--:r?i 
awards, and meaningful professional contributions' 
inventions, innovations, or employment in the 
professional field of the subject being taught. However, 
employment in the professional field involved does not 
necessarily establish meaningful professional achieve- 
ment instead, such employment must have demonstrably 
shown depth of knowledge of the field involved and 
innovative ability 0 n the part of the individual 
involved in relation to the teaching position at Saginaw 
'alley State Col lege, ) 
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Exceptions troa the formal degree qualification 
requireaents as allowed herein auat be specified in 
initial letters of appointaent. 

The above foraal degree qualification requirement is 
waived for all faculty members employed by the College 
as faculty before January 1, 1985 unless the said pea- 
ber s Initial aeaorandua of appointaent specifically 
required the obtaining of a terainal degree as a condi- 
tion of continuing employment and/or promotion. Any 
special proviaion(s) not related to promotion and/or 
continued employment for a potential appointee must be 
reviewed by the Aasociation prior to the appointment. 

H 1,2 C ** T 5** A £2i FACULTY EVALUATION FOR PURPOS ES OF 
TENURE Affl TpKPraTTftHT 

The fol lowing criteria provide guidelines for 
evaluating faculty perforaance. It is recognized, 
however, that precision la very difficult in this area 
and that in aany cases outstanding achievement in one or 
aore areas set forth below may justify lesser achieve- 
ment in other areas. Only the criterion of teaching 
performance oust be satisfied in all cases; and the 
failure to satisfy said criterion shall, by itself, 
serve as a bar to tenure or promotion. Performance on 
any one of the other criteria shall not, by itself, 
constitute reason for any decision for or against tenure 
or promotion for any faculty meaber. 

The criteria are as follows: 

K 1.2.1 

Teaching Performance is to be evaluated by course 
evaluation form, classroom visits, student evaluations, 
and peer evaluations. If necessary and desirable, other 
procedures shall be developed by agreement between the 
F.A. and the College. 

H 1 .2.2 

Scholarly activities such as, but not limited co 
publishing, developing or conducting workshops, re- 
search, presentations. or participating in educational 
or teaching research; and activities of a scholarly 
and/or community service nature which reflect 
specialized knowledge of the faculty member and which 
bring credit to the College. 

H 1.2.3 

Col lege service and le adership i_n student activities 

. • • } -so- 
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i» defined as service on standing or ad hoc committees, 
either elective or appointive; participation in 
departmental activities; Faculty Associ at ion leadership 
tunctions, sponsorship 0 f student functions, etc. 

Except where specifically United by thia agreement, 
these criteria ahall apply to any evaluation of faculty 
members. ' 

Departmental recommendations shall be presented to 
the Evaluation Teas. 

An individual ahall be considered automatical ly for 
lSSr r 5i fl ! tCr "^cumulating five (5) years of service at 

inHiviH !? C !! P ^ !" Ce Credlt 8t lnltla l appointment). An 
individual shall be automatically considered for promo- 
tion after serving the normal minimum number of years in 
rank (length of service, however, will not be an 
automat 1 c reason for promotion.) 

Alternatively, an individusl may be considered for 
promotion before serving the minimum number of years 
upon nomination and recommendation by his/her department 

tuiu's: « awn:'*- The nor " 1 - ini — f - " ch - nk 



1. Four years in the rank of Instructor bef 
promotion to the rank of Assistant Professor 

2. Four years in the rank o£ Assistant Professor 
before promotion to t^he rank of Associate Pro- 
fessor. 

3. Five years in the rank of Associate Professor 
before promotion to the rank of Professor. 

" 2 ' ni7 l lxf T flU T Hr^f S MP CONDITIONS ; ISSUANCE . 
EVALUATION, bl&CHARGE, TUTMINaTION ANfa T ENURE. ' 

H 2 . I AP POINTMENTS. 

Regular faculty appointments shall consist of proba- 
tionary appointments, pre-tenure appointments and tenure 
appointments. 

H 2.l.l PROBATIONARY APPOINTMENTS. 

A new appointee to the Institution falling within 
the bargaining unit will be givin a one (l) year oroba- 

1 L7 fl lH C B l :/ Bd such yearly probationary contracts 
will be continued until the individual involved either 

relations- '\ r h 'T'? 9t ' tU9 ° r hls ° r her "Ploy-tot 
relationship with the Institution is severed. Such year- 



bef o re 
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ly contracts will be Issued by March 31 of the fiscal 
year* 



H 2.1.2 PRE-TENURE APPOINTMENTS. 

Pre-tenure status Is achieved when a faculty member 
da probationary ststus Is granted s fourth consecutive 
yearly appointment or la given an appointment which 
lncludea experience credit aufflcieot to allow the 
achievement of pre-tenure atatua prior to the above 
fourth appointment . Pre-tenure faculty eh all receive 
yearly appolntaenta for a maxlaua of three years. Pre- 
tenure appolntaents shall be lssuad by Msrch 31 of esch 
fiscal year. A pre-tenure faculty aeabar shsll be given 
written notice, In the letter of appolntaant for the 
third pre-tenure year , of tenure granted or the exten- 
sion of pre-tenure stetus through the third yesr. If the 
fsculty aeaber Is not granted tenure or pre-tenure 
atatua la not extended through the third year, written 
notice ahall be given by November 1 of the aecond pre- 
tenure year . 

H 2.1.3 TENURED APPOINTMENTS. 

Tenure aeans continuous eaployaent of s fsculty 
aeaber on at least s baaic two seaeeter /jppointaent 
during each fiacal year, with discharge or termination 
only for juat cause. Tenure aay be achieved when: (1) a 
faculty aeaber haa completed at leaat two, but not lore 
than three, years In pre-tenura atatua; (2) a faculty 
aeaber has been approved for tenure by the Professional 
Practices Committee and the Board of Control; or the 
R.T.C. as provided in H.I., H.2.3.5, and H. 2.3. 10. 

H 2.2 EVALUATION . 

A written evaluation ahall be coapleted ineach of 
the first two yeara of probationary faculty. It Is 
understood that the main purpose of this evaluation 
shall be (1) to aid such new faculty member in solving 
any pro bl ems that may exist In connection with the 
per for ma nee of teach i ng duties at S.V.S.C. and (2) to 
introduce said member to the standards for later evalua- 
tion of performance. The criterion of primary Importance 
for a probationary member ahall be teaching performance. 
A written evaluation ahall be completed for pre-tenure 
faculty In their firat pre-tenure year (and second pre- 
tenure yesr If tenure is not achieved in the first 
consideration) by an Evaluation Team as provided below. 
The primary purpose of pre-tenure evaluation shall be to 
evaluate teaching performance for Input to the tenure 
evaluation of P.P.C. All faculty shall be evaluated in 
each of the firat two yeara of teaching at S.V.S.C. in 
addition to any other provisions herein. 
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H 2.2.1 EVALUATION TEAM COMPOSITION. 

Each school or division having probationary or pre- 
tenure faculty membera shall establish at least one 

tllllV* »*»hi e "; H ° tean ahaU e ' aluate "ore than four 
faculty members in any aingle year, nor may any faculty 

.!!r F tu* evaluated »y more than one team in any given 

ih.li h. S.!" C J "!!"J er o£ teams in a Sch ° o1 or division 
Ml ??k d «er.ii,ed by the dean or director ln consulta- 
tion vith departmental chairpersons and the F. A. Presi- 
dent Each team shall be composed of three faculty 
" leaat of who. shall be tenured and all 

5kl .? 1 ave at lea9t tW0 * ears service at S.V.S.C. 
The first of the three shall be appointed by the 

dSparTme^t^rSV' dlrector a£ter consultation with the 
bv Jnm Si™ \ J P I"*' the " COnd ShaU be appointed 
llrlll ^«n^ C K ati0n; / nd ' the third sha11 be selected and 
agreed upon by the firat two appointees. 

year^JaUS?! ? hal L5 e elected during September of each 
flnl nrr hi °\ ll- '' Mr appointments) and shall serve 
III 4 ° Ctober *• nejtt . (January 15 for mid-year 
appointments), through the end of the succeedina 

ve e n P e te the Cr te.I?% approprla " d «" shannon? 
vene the team(s) for a school or division by October 15 

ch^^fr y 15 J?! Bld -y ear appointments) and the team 

itl member, ^ th " Ch °* tn b ' the " a » £rora «o-g 
fll J The teaB ^airperson will be responsible 

for the team's meeting its deadline. 

Deans or Directors shall* forward a list of all 
the AcVVl il T Pr r tenure facult ' " be evaluated to 
PrMdmmr 2 f ° F Acaderolc Affairs, the Association 

President and the individual faculty member on or before 

in' «ch sc 5 h° £ i e8C i !«"' A 11St o£ a11 

in each school and division shall be forwarded to the 

Association President at the same time. 

H 2.2.2 SUBJECT OF EVALUATION. 

Probationary Faculty. Each evaluation team shall 
compose a written evaluation record which .a? "onsJdir 

[SachiS .? m i n i ? re ? 9! (1) «»«ctiveness of classroom 
teaching, (2) scholarly achievement; (3) committee work; 

ments? '(IT* leaderahl P "les; (5) creative achieve! 
ments, ( 0 ) student class evaluation surveys: (7) a nv 
special assignments or conditions contained in the ini- 
tial letter 0 f appointment! (8) relevant activities in 

tions to the institution; and (10) contributions to the 
department or discipline. 
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Pre-Tenure Faculty: Each evaluation teas shall com- 
poae a written avaluatloo record which ahall aeasure 
eacn faculty eeeber being evaluated according to the 
following criteria: (1) effectiveness of cl.ssrooa 
teaching, (2) student cleee eveluetlon surveys and (3) 
contribution to the depart nent or discipline. Any 
faculty in the first two yeere of eervlce at S.V.S.C 
shall be evaluated as outlined ebove (Article H.2.2.2). 



H 



2.2.3 METHODS AND SCHEDULES . 



At the first seating the eveiuetion teas will agree 
upon the sathoda and tie* scbsdulee to be used. The 
■ethods end tiae schedule for cerrying out the evelus- 
tion shsll bs reduced to writing end ehell becoae sn 
initisl record of the work of the test. The initiel 
record plue e record of .11 eubeequent work by the teas 
ahall be preserved in writing . n d .hell be included with 
^* iin.1 .pprsissl of ths profsssionsl sf f ec t iven ess of 

r*l« l M l t9 tt M l I J 01 " 8 "•^•"d. The evslu.tion 
record •hell then be forwerded to the eveluee and dean 
for review. The deen say thsn add . U ch written coaaentn, 
any recoaaendetion for action regarding the evaluee, 
and/or pertinent aaterial as he/.he deeaa necessary. The 
record jhsll then be returned to the teas and ev.luee. 
The ev.luee .hall then be given the opportunity to 
review the record egain, .nd reepond in writing, if any 
negative "terial ha. been added end return the record 

Lt^f. ."''if 1 ?? *"? " X then ««rther conaents or 

aaterial. if it eo desiree, . n d shsll compile a brief 
outline of the record and ite specific recoamendations, 
" f * l 5S?.SS-fiSSS.5-« S - pl ~- ... -ft- ^over 
faculty .e.ber'a P. PC. file. The Evaluation Tea* shall 
forward it. raco.nendation to the evaluee. All evaluees 
«ay request PP . r.,1., of the evaluation record and 
auch record ahall reflect the findings of the P.P.C. 

nh.irV.rfoflows! " ChedUle f ° r thB evaluations 



Full tear 
Jan. 30 



Feb. 10 



Mid-Year 
June 1 



June 12 



Evaluation Tean forwards 
prellainary record to 
evaluee and Deal. , including, 
if necessary, a recommenda- 
tion that the evaluee formu- 
late a Correction Plan 
The Dean forwards pre- 
liminary record, with 
additions, to evaluee and 
Evaluation Tean 
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Feb. 18 June 18 Evaluee forwards response, 

if snjr, to Evaluation Teas 

Mar - 10 Julj 8 Evaluee, if desirea, sub- 

mits Correction Plan to 
the Evaluation Team, the 
respective Department 
Chairperson, and respective 
Dean 

Mar * 17 Julj 15 Evaluation Teas places con- 

plete record in P.P.C. filea 
and forwards its recomaenda- 
tion to the evaluee 

Mar. 20 July 20 Evaluee, if desires, appeala 

to P.P.C. 

2.2.4 EVALUATION RECORD: CONTENTS. 

The evaluation record shall include the following: 

1. A Hat of all peraona participating, for what 
purpose, and when: 

2. A brief outline of the record and the team'a 
recommendation regarding reappointment , ter- 
mination, discharge, or tenure, as appropriate; 

3. An isidex of the complete record; 

4. The team's coaients and findings on each of the 
criteria cited in H.2.2.2., where applicable, 
along with auch supporting documents and objec- 
tive evidence as is available; 

5. The Team's cooments and findings with respect 
to correction plans, if any; 

6 - The team'a final appraisal of the professionsl 
effectiveness of the evaluee; 

7. The dean'a or director^ comments and recommen- 
dations for action regarding the evaluee; 

8. The comments, responses and materials submitted 
by the evaluee in addition to any material 
requested of the evaluee by the team; 

9. A copy of the evaluee's vita: 

Written statement and recommendation regarding 
evaluee by the Department; 

Written statements regarding the performance of 
the evaluee by faculty colleagues if requested 
by the evaluee and/or the team; 
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12. Reco.cnendatiooa for i-prove.ent i„ the 
avaluea'a ptrforunce; and C e 

The^aignature. of the .e.bcra of the evaluation 
INADEQUACY . 



13. 



H 2.2.5 
If 

of the 



at: .k: " j 

evaluated and to his/n!r ^ to the me-ber 

Dean. his/her department chairperson and 

H 2.2.6 CORRECTION p L AH. 

for Th H 1 d f ? CUUy c '" btr wlU • ubBlt ""eh 10 (Jul. a 
r f e°.pec? Se-'S^.,^:^"'^"') t0 ^-"on'"^..? 
Plan to correct thrL^ Pe y S0n, o < ""' r "P ec tive Dean a 
• Plan .J a H be .uf^f"'";' 1 "- • Fa J lure t0 , uc h 
contract r.g, Ir d \ La"" '.a ce! """"renewal of 

H 2 - 2 - 7 REASSIGNMP.NT 

the "•r!:.;;:: 1 ';,*:;:'.;?-;;" — -■«... .»ic 

factor to hl./her ?nck of Sh " V * contributing 

str.tlon , h .n" , """wltnin C ° f le8e "" lnl - 

available te.chln. Tsf L . "ithin the fraaework of 
during the next real at rat?™ ' , a*^"*. """i.n.enta 
faculty .eebe" in .,^1 period to facilitate the 
the institution. T " coll.. SUC H e rf Ul contrlb "tio„ to 
cooperate In .„ Jhtr *' aduiniatration will a l so 

y x „ any other reasonable Banner tr. .ia • 

tts o° :uc^ss alo co„ a itr rrec tln * th - 

ber haa no control wn °hV V , r <i: hlC 5 the faCult * ■•- 
«e,ber>. Uck ce h n h ^u" the facu1 ^ 

gating factors i„ "view dere<l " -iti- 

purposes. X review for discipline or discharge 



H 2.2.8 review; MEETIMG 
On 



the ^acuU^^ber's P l:„ U for ° n ""'j —•».'»■ and 

will include the evaluation r»« m -h. . J *>hich 
the Association repre ! , ^ -eober evaluated, 

person to determine ?!! 5 ' and J"* de P ar to>ent chair- 

incorporated in the evaluation rlcor^"^'?^^ 1 , t \l 
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end performance with reg.rd to the correction plan „ m 

ll*U,lA ! b \ the '" r '» e«l«.tion tea.. If n0 

. ec a°l t e e". l9 a h n a 0 i r r'i lr « cheduled '« <"e 7"" 
2.2.1? appointed aa provided i„ H 

H 2.2.9. _NEW EVALUATION^ 

Following thia required conference in -hich a cor . 
ahau" A^V" "t-bliahad, an evaluation tea. 

cor^VAZ. 8h " U " e b '" d 9 ° le1 ' < h « for 

H 2.2. 10 ADJUSTMENT OF DATES. 

D.tea used above or other , uc h datea used ln thl . 

o 8 i r n""th n : f. e c h u' uSl'ir^"' 1 ' ' dJU8ted " '"e-.e^oe 
the f.ll'a.USU?. 1 " thB " inter rather than i„ 

H 2.3.1 BASIC CONDITIONS 

in confor.ance 1 ^ XV&'» C A'. '"■'•«*•" 
H 2.3.2 DISCHARGE OF FACULTY KEMBERS^ 

Notice of discharge, waning a cancellation „f 
ca"u P e 0, °b. n , d un 1 " 8 1 - nedl «« »hell be f "j^ 

Immediate dlschsrtr u «.l 

•I:;;:;---- ^aS^ 

^charge or notice 0 f discharge without prior 
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H 2.3.3 TSBHIHATION Qf PKOBATIOMAKT FACULTY. 

■ otic of ttr.in.tioa, which thill at in . 0 oq- 

r«ae«.l of to. jjir ly prob.tion.r y ippeiBtitot, .h.U bt 

5.1! ?! or J*' or ? M *f ch 31 of tnt P*octdin t icd.ilc 

I a *i ch • otlc * *• incoMiitiit with th. findin.. 

p r ; c s" tnd ? tioo ? # of tnt *»;iv tion t... ,.iid.tid 

2h.li l: 'I'^'J' rt i y ?""* t». f.cylty .t.btr. it 
•boll b. tri.v.bl.. fttln.t.tt...t it . r.Jyit of tot 

llnVtuVl >™ AUT * • h * 11 >■ Wlth «1«J -nd 

» 2.3.4 TEKMIMATIOM OF PiE-TEMUlE FACULTY. 

■otic* of termination, which .«*,.* noo-rtntv.! of . 
M^rly .ppoint.tnt, .h.ll tt f or rt..oo. of in.dtqu.cy 
or inco.ptt.nct, Tht P.P.C. rtwi.w , h .ll prtctdt \ucl 
and r!; " ch /otict in incoooiattnt with tht finding, 
to of tht P.P.C, it .h.ll bt .ppt.l.blt 

52cii^ ft , PPOl "' #Bt T " Ur# C °««*"i°* tor fi..l 

H 2,3.5, DEHIAL OF TEHURE. 

ti..J! •#'•*, tt0Brt ; If t#0ur « d«nitd the firtt 
! e } ol ' faulty .t.btr .ty rt.yb.it hi. cr.dtnti.l. 
th. following yt.r. If ttnurt l. dtnltd tlthtr tht fir.t 
or M cond ti.t tht f.culty ...btr ..y .ppt.l the 1.11- 
?tn°yr. t0 h^ h ; ''V', d#Cl ' lo ° "indijj! Itl.r 

rtMld t# ^ S° nt J aC 5 l or • **™ltj ooober cannot bt 
tlnurl . f l J # K°" d ° f Co » trol /*«-i«iotr.tion denit. 
den7I? IKff'K 111 * r f co »"n d *"on. of tht P.P.C, such 
T.nlr. C^ttio: fo^rln.l-dici.iS:. -M.i«.Mt .nd 

"2.3.6. TEKHINATIOH OF TENU8ED FACULTY T 

Notice of t.r.in.tion, which .hall .««„ « cancella- 
tion of continuing appoint.ent h. yl „, , ££ect t " ' e d 

f.c or.'" ^V"' ' h " n "* £ ° r J«" cm..".... u^on 
t0 " ? £ '•11". '«> "intoin coop.tenc. a, a teacher 
• nd acholer or of repeated f.ii ur ; t0 C0Bp i Bl " 
reou lr.., nf .. Ter.in.tion .h.ll be eff.cc^e'.t he end 
of the releeent ecede.lc rear end notice will be 

n n o o tic.' te : 1 ij' n N rr"" r ? o£ th,t •«...!« }..;. H::. 

thl !. .! r""" 1 " * "•'•■•»* '"tint forth in det.il 
the cu.e for t.r.in.tion. Tho Coll.». oust a." for 

liv ill IS — Pr.ctic.a Col.ittee P "or to 
fhln'h ""J 1 " ° £ »•«•«•"•■. Copies of auch notice 

It St b :.2i*r« '° U A ' V !" "" ber " d th « Asaoci.tior 
•t the sa.e ti.e. Full ..l.ry .nd frin.o benefits shall 
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be continued for terminated faculty through the end of 
th ? [ ele * a nt academic year. Teraination shall be 
grlevable to the Reappointaent and Tenure Commission for 
final decision. In the event the decision to terminate 
or lapose other discipline is overruled or reversed 
during the review or grievance process, the faculty 
aeaber involved will be given full back salary and 
benefits accrued, but not paid, prior to reinstatement. 

H 2.3.7. OTHER DISCIPLINE. 



The College aay lapose discipline less severe than 
discharge or termination, including warnings or suspen- 
sions, provided however: (1) that if any written record 
Is maintained, it aust be entered Into the P.P.C. file 
with notification to the faculty aeaber and with oppor- 
tunity to enter answering aaterial; (2) provided further 
that such notification aust occur within thirty (30) 
days of the occurrence, or within thirty (30) days of 
the tlae the administration should reasonably have had 
knowledge 0 f the occurrence; and, (3) provided further 
that If such notification occurs for any aeaber of the 
faculty, notification aust be aade to all members sub- 
ject to similar notification by reason of similar occur- 
rences; of which the administration knows or reasonably 
should have known; (4) provided fu r ther*that if no such 
notification occurs, said occurrence shall not provide 
the basis for, nor be relevant to, any subsequent disci- 
plinary or other action with respect to said member. 

All such actions are subject to the grievance proce- 
dure. r 

H 2.3.8. PROFESSIONAL PRACTICES COHHITTCE REVIEW. 

The P.P.C. shall meet to evaluate and make recommen- 
dations regarding members of the fsculty who have been 
^ e n err /i t0 lt £or re * ie " set forth in this article. 
A Dean/Director, Evaluation Team, Chairperson and/or two 
members of the Department (or one half of the members of 
the same department, whichever is the greater number) 
may request review for serious discipline (serious dis- 
cipline being defined as significant, recorded response 
to act ion (s) 0 r behavior(s) which, if repeated , 
reasonably could result in discharge or termination), 
discharge or termination of any faculty member within 
their jurisdiction. A request for review under the pro- 
visions of this Article must be Initiated within sixty 
daya of the incident, or most recent of a series of 
incidents, which is the principal cause of the request. 
Any member of the P.P.C. who Is involved i n requesting 
the review, is a subject of, or becomes a party in the 
review shall be replaced by an alternate on the P.P.C. 
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For the purpose of gathering evidence, identifying 
appropriate witnesses end arranging for auch testimony 
aa aay be germsns, the P.P.C. aay require the 
appolntaant of a speclml svslustion ten under the 
aelection procedure apecified in H 2.2.1 and charge it 
with powere neceeeery and proper for the completion of 
its taek. The P.P.C. ehell determine whether the re- 
quest for review la eupported by eufflclent evidence to 
warrant a review. The P.P.C. review ahall be initiated 
within aiity days of the P.P.C. 's determination that 
auch re vie w i fl warranted. If a review is deemed 
warranted, the P.P.C. shall coneider evidence, hear 
testiaony and conduct auch additional aveluatioc aa aay 
be neceaaary in conformity with the review procedure act 
forth below. Any diecipline, discharge or termination 
shall be baaed upon juat and reasonable cause. 

H 2.3.9 PR OFESSIONAL PRACTICES COMMITTEE REVIEW PROCE- 
DURE. 

The Chairperaon 0 f the Coaalttee will addreua a 
coaaunication to tha faculty member informing the member 
that, if he/ahe ao requests, e hearing to determine 
whether he/ahe ahould ba dieciplined, discharged or 
terminated on the grounda ateted will be conducted by 
the committee at a epecified time end piece. In setting 
the dste of the heering, sufficient time must be allowed 
for the preparation of the defense. The feculty member 
will be informed, in deteil or by reference to published 
regulstions, of ths procedural rlghte that will be 
accorded to him/her. The faculty member ahould state in 
reply whether he/ahe wlahes a hearing and, if so, ahould 
answer in writing, not less than one week before the 
date aet for the hearing, the grounds in the chairper- 
son *a letter. 

H 2.3.9.1 

The Professions! Practices Committee shall proceed 
by considering the statement of grounds for discipline 
discharge or termination and the faculty member 1 a 
response before the time of the hearing. If the faculty 
member has not requested a hearing, the committee shall 
consider the case on the basis of the obtainable 
information and decide whether he/she should be 
disciplined, discharged, or terminated. Otherwise, the 
hearing ahould go forward. The faculty oember should 
exercise his/her judgement as to whether the hearing 
should be public or private. However, if the faculty 
member electa a private hearing it ahall i .elude an 
observer designated by the Association. 
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H 2.3.9.2 

The Professional Practices Committee ahould deter- 
■lne the order of proof, ahould normally conduct the 
questioning of witneasea, and secure the presentation of 
2 3 iS" Bport8nt t0 the ca8C ln th * manner as H 

H 2.3.9.3 

The faculty member should have the option of 
assistance by counsel. The fsculty member will have the 
aid of the committee, when needed, in securing the 
attendance of witnesses. The faculty and/or his/her 
counsel will hsve the right to question all witnesses 
who testify orslly. He/she will hare the opportunity to 
be confronted by all witnesses adverse to him/her. 

H 2.3.9,4 

The Committee may proceed to decision promptly, 
without having the record of the hearing trsnscribed, 
where it feels thst s just decision can be reached by 
this means; or It may await the availability of s tran- 
script of the hearing A f itn decision would be aided 
thereby. A majority of the votes of the comsiittee is 
needed for discharge or termination. The committee 
ahould make explicit flndlnga with respect to each of 
the grounds of removal presented, and a reasoned opinion 
is required . 

H 2,3.9.5 

At the conclusion of its' hearings, the committee 
will prepare s written report within three t3) days. A 
copy of the written report will be delivered immediate^- 
to the faculty member concerned, the President of the 
Institution, the President of the Association snd the 
Chairperson of the Bosrd of Control. This report shall 
be sccompanied by all prior document* in this case. 

H 2.3.9.6 

The Institution will cooperate in every reasonable 
way in providing facilities for the above mentioned 
hearings, secretarial assistance for compiling a written 
record when required, and setting up hearing times. 

H 2.3.10 REAPPOINTMENT AND TENURE COMMISSION. 

A Reappointment and Tenure Commission shall be 
established to rev'iew matters brought before it under F 
2, H.2.1.3, H.2.3.2, H.2.3.4. H. 2.3.5, and H.2.3.6. The 
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Reappointment /,nd Tenure Coaalaalon shall be a five 
ae a be r coaaisuion which shall consist of two men be r s 
selected by the Association and two aeabers selected by 
the Board of Control. A fifth ataber, who shall act aa 
chairperson of the Reappointment and Tenure Coaalsslon 
shall be selected by agreement bstween the Bosrd and the 
Association. In the event they art unable to agree upon 
s Chairperson within thirty (30) days, either of thea 
■ay request the Aaerlcsn Arbitration Association to 
select a person to set so Chairperson of the Coaalsslon. 
After the Chsirperson has been selected a hearing shall 
be held by the Reappolntaent and Tenure Coanlaslon snd 
the Coaaission shall asseable sll evidence it deeas 
relevant to s de t eral nation of tha queatlons rslsed 
before it by the partiea. In order to reach such s 
decision the asjority vote of the R.T.C. is required 
The decision reached by the R.T.C. on astters involving 
non-renewal of pre-tenure or tenured fsculty aeabers, 
discharge of any faculty aeaber or the failure to grant 
tenure shall be final and binding on all parties to thla 
sgreeaent. On astters regsrding proaotion and aabbati- 
f p n * here R " T " C - the declalon of P.P.C. or 

r.R.D.C, the decision shsll be finsl snd binding on sll 
psrties. However, where R.T.C. disagrees with the deci- 
sion of P.P.C. or F.R.D.C., the matter ahall be returned 
to P.P.C. or F.R.D.C. for further review. 

Necessary clerical support shsll be provided by the 
College. The cost of an srbitrstor shsll be borne equal- 
ly by the psrties. Expenses for witnesses, however, 
shall be borne by the party who. calls them. 

H 2.3.10.1 R.T.C. PROCEDURE. 

The following heering procedures and standards shall 
be adhered to by the Coaaission: 

(1) The Coaaission asy review the complete P.P.C 
record of the individual concerned, including the 
evaluation record, and the einutes, records, report and 
recommendations of the P.P.C. The evaluation report and 
recommendations of PPC must be in writing; 

orhJ 2 ^ The re( l ul rements of this agreement and all 
other documents deemed relevant to the case shall be 
reviewed by the commission; 

(3) The hearing shall be public or private at the 
discretion of the faculty member but, if private, shall 
Include an observer designated b> the Association; 

(4) The commission shall determine the order of 
proof and the acceptability of evidence or testimony; 
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(5) Witnesses my be questioned by the psrtles to 
the esse and by the conalsslon; 

(6) The fsculty aeaber shall be peraitted to be 
heading; 7 hls/her oWn counsel throughout the 

ro— T ?5 f<,Cult T a«"ber shall be aasisted by the 
co-.ission if necessary, in securing the attendance of 
• 1 1 nesses ; 

»„ *i B l f "" lt J f ■" ber ha»e the opportunity 

to be confronted by all witnesses adverse to him/her; 

(9) The commission nsy proceed to decision 
UXr 1 *'' K lth ° Ut h8Vln8 thB record of the hearing tron- 
!!.?.!.'•. V. 1 deter,lne » that » J»»t decision can be 
resched by this means; or it may await the availability 

alded'the"^ ° h " rln8 " deClSl ° n "° uld be 

(10) The commission shsll apply and adhere to the 

rlnl i8 , i0n ,° f A rtlcle C 3 in evaluating evidence and 
rendering its deciaion; 

mm-iii? In », ca8e of discharge or terninstion , the 
coo.ission shall make explicit findings with respect to 

oreLnrL a "T"^ f ° F dlschar 8e or termination 
presented, and write a reasoned opinion; and, 

to HV f Th ? cooni58ion,a decision ahall be forwarded 
rnlil- f «culty nenber involved, the president of the 
J e | the president of the Association within 

thirty (30) daya of the close of the hearing. 

H 2.3.10.2 CRIEVABILITY. 

All grievable matters in this nr tie !■ 
thT 1 is!! 117 8rl r 8ble <° the R-T.C.'snsll IV Hi ect^o 
below grievance process detsiled i„ Article K , 

H 2.4 LAYOFFS. 

In the event of a layoff of a fsculty member because 
' o-cisl exigencies, inaufficient enrollment in a 

te«h"!. the College in which the faculty member is 
teaching, or discontinuance of specific programs of 

l» IVr.i? '"k " hlCh thB f,CUltT " ab " 18 teacning, it 

notice of auch teraination. If the conditions which 

a urin 8 i s.fd thB . n " d f0r 9uch t««in.tion are removed 
during ..id year, the member will not be laid off. It is 
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also agreed that the College will cease to employ any 
part tlae personnel In other areas of the involved 
faculty aeaber's competency who are teaching courses 
which the faculty aember(s) la/are slso qualified 
able to teach, prior to giving the above mentioned one 
year's notification to the full tlae faculty member (or 
prior to the imaediate teralnatloo discussed below). 

In the event that drastic cuts in atate financial 
support to the College occur, the above mentioned one 
year's notice of lay off asy be waived; however, failure 
to give the said one year's notice shall be justified 
only by establishing that such drsatlc cuts in atato 
financial support did occur and thst other areas of the 
College budget wera reduced In a Banner equivalent with 
the savings reflected by the reduction in bargaining 
unit personnel. 

If a layoff 0 f one or more faculty members ia 
involved as set forth above, and aore than one faculty 
member is qualified to teach the courses involved in the 
area of reduction, layoff will be In order of seniority 
(seniority being defined as years of teaching experience 
at Saginaw Valley State College). Further, any person so 
laid off under this subsection will be recalled to 
employment at Saginaw Valley State College if any 
opening within the bargaining unit arises which the 
Individual involved la qualified to fill within one year 
from the date of such layoff (or within two years from 
the date of auch layoff, if the layoff was on the emer- 
gency basis without the one year's notice as set forth 
above) . 

H 2.5 EXPERIENCE RANKINGS . 

For purposes of tenure and promotion, all present 
staff who were acted upon by the forcer Rank and Tenure 
Committee will retain the experience credit for work 
experience at places other than Saginaw Valley State 
College which was set by that Committee. All other 
present faculty shall be evaluated by the Professional 
Practices committee t o obtain a sioilar experience 
credit. In reviewing suc h applications, the Professional 
Practices Committee shall consider as prior experience, 
only full-time teaching experience at the rank of in- 
structor or above at an accredited university or college 
and/or equivalent professional experience related to the 
field of teaching to be undertaken. The maximum 
experience credit will be two years of such prior 
experience. A faculty member may rescind such experience 
credit so as to delay a tenure or promotion decision. 
Such decision may be complete or partial. 
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With regard to any new faculty hired by the Institu- 
tion, the above ratings ahall be established and in- 
cluded in the individual's initial contract of employ- 
ment. If not ao included these experience rankings ahall 
be established by P.P.C. 

In event that the College administration and the 
Professional Practices Committee, or the Association, or 
the faculty .ember, disagree of any of the above 
rankings, it shall be a grievable matter to the R.T.C. 

H 2.6 CONTINUATION OF BENEFITS. 

Discharged faculty members may continue fringe bene- 
ilts at their own expense f 0 r the remaining portion of 
the fiscal year following notice of discharge if SU ch 
option is available under insurance regulations. 

ARTICLE I DEPARTMENT ORGANIZATION AND DUTIES 

I 1. 

Through secret ballot, department chairpersons ahall 
be elected by the faculty members of the respective 
department for a tw 0 year term, with the term to 
conoerce in the spring semester of even numbered years. 
On th« petition 0 f two-thirds (2/3) of the members of 
the Jepartaent , who are eligible to vote, the 
appropriate dean or director will call for a new elec- 
tion c * a department chairperson. Such an election may 
be petitioned for at any tine, but not more than once 
during an academic year. If at any tlae the College 
administration Is dlssatlof led with the department 
chairperson s performance 0 f his or her duties, the 
College administration will :i0 indicate to the de- 
partment, at which point a new election will be called. 

In the event of a departmental reorganization, a new 
?Jf C J y^? 1 ! 1 bC held in d *Partment(a) Involved within 
zation". TS ° f thC effective date of the reorgani- 

I 2. 

The departmental chairperson shall chair department 
meetings and coordinate departmental activities, 
including the activities 0 f departmental clerical, 
laboratory and teaching assistants as mandated by the 
department . 
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I 3. 



The department chairperson, at the initiative of the 
department, shall coordinate aattera of departmental 
concern including claaa schedules, teaching assignments 
of faculty members, number of preparations, departmental 
budgets and class size, and Is responsible for advlalng 
the dean or director on such matters snd other aattera 
of departmental concern. The chairperson is also respon- 
sible for the performance of all departmental duties. 
Deana or directors will meet snd confer at regular 
intervals with department chslrpsrsons individually and 
collectively to discuss such matters as budget, class 
schedules, class size, hiring, teaching assignments of 
fsculty members, number of preparation*, and other rele- 
vant matters. 



I 4. 



In the event that the department and the desn or 
director disagree ovsr the resolution of the aforemen- 
tioned conflicts, the department may take the matter to 
the office of the Vice President for Academic Affairs 
tor final resolution. 

I 5. 



It shall be the responsibility of the department 
chairperson to present the staffing needs of the 
department to the appropriate dean or director. When the 
authorization to begin recruitment hoe been approved by 
the Vice President for Academic Affairs to fill an open 
position within a department, a selection committee will 
be established in accordance with procedures developed 
by the department in consultation with the appropriate 
dean or director. Applicants will be thoa e applying to 
the Director of Personnel and directly to the chairper- 
son of the Selection Committee. The Affirmative Action 
Plan of the College must be followed in all cases. Any 
applicant who meets the established and approved quali- 
fication criteria described in the position announcement 
nay be upgraded to the status of a "candidate" by either 
the departmental selection committee or the dean or 
di rector . 

When forwarding a positive recommendation that a 
candidate shall be hired, the selection committee shall 
also indicate on an appropriate Affirmative Action Of- 
rl Ce l° Tm the reasor * for rejecting the other candidates. 
The C n or director may accept or reject the recommen- 
dation ot this departmental selection comoittee; pro- 
vided, however, that if the recommendation is rejected, 
the reasons shall be submitted in writing to the 
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department. In the event the department and the dean or 
director continue to diaagree over aubaequent recommen- 
dations, not to exceed a total of three, the matter will 
be resolved by the Vice President for Academic Affairs. 

I 5.1 



Credit shall only be given for a course taught by an 
individual properly affiliated with and accepted by the 
appropriate department and respective Dean. If the 
department and Dean do not agree with regard to faculty, 
the matter will be referred to the Vice President for 
Academic Affairs for resolution. The Vice President for 
Academic Affairs' decision with regard to sdjunct facul- 
ty shall be final. If the department disagrees with 
his/her decision with regard to full-time fa culty, the 
department shall have the right to appeal to an internal 
R.T.C. The decision of the R.T.C. shall be final and 
binding* 

I 6. 



The department chairperson will provide his or her 

dean or director with information about publications and 

other outside professional activities of the members of 
his/her department. 

I 7. 



The chairperson will 
director with information 
College's annual budget re 
year. 



provide his or her dean or 
necessary for preparing the 
uest for the following fiscal 



I 8. 



A department will not be established until there are 
three (3) or lore full-tine equivalent faculty members, 
further, a School /Div i si on will not be organized into 
departments until there are at least two (2) distinct 
departmental areas represented. 

Current departments with fewer than three (3) full- 
time equivalent faculty members vill be aligned with 
other existing departments during the life of this 
agreement . 

I 9. 



In the event that any department is unable to agree 
upon and elect a new department chairperson within two 
weeks after cessation of the old chairperson's holding 
of office, as set forth above, the College administra- 
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tion, after giving notice to the faculty of the 
department may appoint the department chairperson 
involved, who shall thereafter be treated as if he or 
she had been elected. 



I 10. 



Each department will prepare a budget in conjunction 
and agreement with the appropriate dean or director. Any 
subsequent changes shall be explained and discussed with 
the department and with the meeting of department chair- 
persona by the appropriate dean or director. 



I 11. 



Such teaching aids as maps , 
laboratory equipment, films, etc., . 
necessary by the departments, shall 



funded on an institution wide priority basis. 



library books, 
that are deemed 
be budgeted and 



ARTICLE J COMPLAINT 



A complaint is an informal claim by an employee, 
em ploy ee s or group of employees in the faculty, or by 
the Association of Improper, unfair, arbitrary or dis- 
criminatory treatment. Any employee in the faculty ma y 
present and discuss his complaint either with or without 
a representative or agent of the Association. Similarly, 
a representative or agent of the Association may present 
and discuss a complaint on behalf of any employee or 
group of employees with a College representative 
Involved or the institutional officer to whom he is 
responsible and shall be entirely informal. Any settle- 
vent, withdrawal, or disposition of a cocplaint at this 
Informal stage shall not constitute a binding precedent 
in the settlement of similar complaints or grievances. 



ARTICLE K GRIEVANCE PROCEDURE 



K 1. DEFINITION. 



A grievance is a formal alleged violation of this 
agreement. No .reprisals of any kind shall be taken 
against any faculty member for participating in any 
grievance. Grievances shall be processed as rapidly as 
possible. The number of days Indicated a£ each level 
shall be considered a maximum, and every effort shall be 
made to expedite the process in a shorter period of 
time. It is agreed that the aggrieved party and the 
Association shall be furnished with any Information 
required in the processing of any grievance or com- 
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plaint, auhject to the privacy protection net forth In 
the section on personnel files. 

Jf the Association committee for contrnct grievances 
? ^rmined that the grievance arises o of tt»«" 
■ill that, as a matter of policy, the A sociatioi 
"f 4 . to pursue the grievance; and that the grievance 
procedure is the proper method to use for resolving the 
problem, the Association committee for contract griev- 
ances shnll identify the clauses in the Agreement which 
are the basis for the grievance, and apecify remedies 
for the alleged violation of this Agreement. 

K 2. PRESENTING A GRIEVANCE. 

K 2.1 STEP ONE (1), OFFICE OF DEAN OR DIRECTOR 

If the grievant and the Association wish to file a 
grievance, the statement prepared by the Association 
committee on contract grievances must be presented to 
the office of the respective dean or director within 
sixty (60) days of the date a member of the faculty has 
knowledge or reasonably should have had knowledge of the 
occurrence of the grievance, in order for the matter to 
be proper for the grievance procedure. 

Following submission of the written grievance, a 
time for meeting between the grievant and a representa- 
tive from the Association and the dean or director shall 
be arranged within seven (7) days after submission of 
the written grievance. The meeting shall be held not 
later than ten (10) days after submission of the written 
grievance. The Association representative may fully 
represent the grievant in the grievant's absence. Other 
persons may attend to provide information. 

The office of the respective dean or director shall 
answer the grievance in writing within seven (7) calen- 
dar days from the date of the meeting at which the 
grievance was discussed. If the dean or director does 
not so timely answer, the grievance shall be treated as 
granted. A grievance not appealed, as provided in Step 2 
below, withi n seven (7) calendar days after the answer 
from the office of the respective dean or director shall 
be considered settled on the basis of the last answer 
and not subject to further review. 

K 2.2 STEP TWO (2), OFFICE OF THE VJCE PRESID ENT FOR 
ACADEMIC AFFAIIST ' 

If the matter Is not resolved at the first step, the 
Association committee on contract grievances shall neet 
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and reconsider the Batter. If after the meeting, the 

Association committee on contract grievances wishes to 

carry the latter further, It shall, within seven (7) 

calc ,ir days after the first step result, subset the 
aatt to lUe office of the Vic Presi 1 ^ for Academic 

Affairs with a notice that the answer of t.;e office oi 

the respective dean or director with respect to the 
grlevanca la not satlafactory . 

Fol lowing auch subnlaalon , a tlae for meeting be- 
tween the grievant , and a_ r epresentative from the Asso- 
clat Ion and the Vice President for Academic Affairs, or 
his designee, shall be arranged, to be held no later 
than ten (10) days f roa the date of submission . The 
Association will prepare a record which will consist of 
the original written grievance prepared by the Associa- 
tion, written answers to the grievance and other written 
records c,s there Bay be In connection with the aatter 
together with any additional Inforaatlon and the facts 
the Association deeas pertinent, and preaent the saae to 
the office ot the Vice President for Academic Affairs. 
Other persons, at the request of either party, aay 
attend to provide Information. The Office of the Vice 
President for Academic Affairs will render a written 
decision on the natter within aeven (7) days from said 
meeting. If the Office of the Vice President for Aca- 
dealc Affairs does not timely answer, the grievance 
shall be treated a a granted. 

I 2.3 STEP THREE ( 3]^ 

Step 3 of the grievance procedure will vary, 
depending upon the type of grievance Involved. A 
grievance a t Step 3 can proceed either by Step 3A or 
Step 3B and 4 as set forth below. 

K 2.4 STEP 3A. 

Grievances in the following areas will proceed pur- 
suant to Step 3 A. 

K 2.4.1 

Termination of a faculty member for good cause after 
said faculty member has obtained tenured status. 

K 2.4.2 

Objections to the College curriculum as specifically 
set furth in Article F 2 of this Agreement. 

K 2.4.3 

Unless specifically slated to the contrary elsewhere 
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in this Agreement, violations of any apecific under- 
taklnga act forth In Articles Dl , D2, D3, D4 , D5. D6. 
D7 f D8 f D20 f D24 # D30, 18, 19, Article M and Article N 
in this Agreement, inaofar as these clauaes relate to 
the area? of salary and fringe benefits or class alze 
and schedules . 

I 2.4.4 

Any clsie thst a faculty member is being dis- 
criminated against because of hla or her sjembershlp or 
of membership in the Association or activities on 
uer.-Uf of thf Association, race, creed, religion, color, 
Jiationr • B 8*» s«. marital statua or handicap. 

I 2.5 STEP 3 A PROCEDURE. 

If the natter Is not resolved at the second step, 
the Association committee on Contrsct Grievances ahall 
fieet and reconsider the Bat ter. If the Aasociation 
yiahea to carry the natter further it shall within seven 
(7) days after the College's anaver at the second step, 
either submit the Batter to the College Conference on 
Contract Grievances (C.C.C.G.), or it shall notify the 
Vice President for Academic Affaira that it wishes to 
submit an immediate notice of aubmission to arbitration 
(pursuant to the procedures set forth in K 2.6). 

K 2.5.1 College Conference on Contract Grievances . 

The C.C.C.G. shall consist of three (3) members 
selected by the Faculty Association and three (3) nem- 
bera selected by the Administration . 

K 2.15.1.1 Selection. 

The selection of tht C.C.C.G. .embera ahull be ac- 
cording to the following procedure. 3y September 15 of 
each year, the Faculty Association and the Administra- 
tion shall each prepare a list of eight (8) potential 
C.C.C.G. members. At the same time, these lists shall be 
exchanged by both the Faculty Association and the Ad- 
ministration shall have the right to strike two names 
from the other s list. The members remaining on th* 
Faculty Association list and the members remaining on 
the Administration Hat ahall constitute the respective 
C.C.C.G. PcjIs. These pools nhall be selected by October 
1 of each year and ahall serve unMl September 30th of 
the following year. As soon as is prscticable, but not 
more than 10 days following the presentetion of a matter 
co C.C.C.G., the Association and the Administration 
shall each select three (3) members from their respec- 
tive pool to comprise the C.C.C.G. for this particular 
matter. 
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* 2.5.1.2 Procedure. 



The six (6) neaber C C r r l. » » 

vote . h>11 be ft j, ji^sj^fti-^n: 

th. c.u... £ S. r g e .?g notl£y both 

* 2.6 STEP 4 A ARBITRATION. 

carry the utt»r f ?!! con tract grievances wishes to 

•!«.? Ue" .^tu; . (?) d '" 
written notice of .ub.ieaion ^ atep ' ,ub " lt 

repre.ent.tlve. .„ d ^'e "a.ociatr ltrat J l0n - The Bo,lrd 
"Pen a autuallv arr.nt.h 8 a , l0n co «i"oo «iU agree 

are unable t« 1 t0 serve, if the parties 

a co B : ab i en ; o w a ?n „ t ; n uS) a a a^ rat ° ne or J° obtain - K h 

procedure of the T 1 "'!» ?' f 1 "' USlng the rules 
tr.tor, fro. "UXiii P^el-a^.^r^Vi.'" 1 - 



K 2.6. I 



subtract fro«. the teras of r h« alter, add to or 

agree to be'bo ly the Lard if ^Z™* \f° th PflFtleS 
agree that Judgment 1 1 e eon be e^ereS' J„ ' '* ' " 

of competent jurisdiction. entered in any court 

K 2.6.2 

The decision of award shall » ^ ^. 
the .„!„. p flrbitration shall be borne equally by 

K 2.7 STKP 3 

0......C, ...J .... „ , M< „„„.„, 
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specifically described above for proceaaing under Steps 

It S^ni*iS r P" r ?" ant Jo R.T.C. shall proceed pursuant 
to Steps 3B and 4B as follows: 



I 2.8 STEP 3 B PROCEDURE. 



I V* 18 n0t reaolved at th * second step the 
A^i!,? 0 " 8 ?\ n Beet and reconsider the matter. If the 
Association wishes to carry the natter further, it shall 
within seven (7) days after the College's answer at the 
?!n?2?. 8tePt fl PP eal th « decision 5o the College 
Lonterence on Contract Grievances. The C.C.C G shall be 

S i * B *l*\ X P roceed 08 Provided in Articles K 

and K 2.5.1.1. 

K 2.9 STEP AB BOARD OF CONTROL. 

If the natter is not resolved at Step 3B, the Asso- 
^ a «n^?.i co,nmll:tee °n contract grievances ahall .eet and 
reconsider the matter. If after the meeting the Associa- 
tion committee on contract grievances wisfiea to 2ar?y 
the matter further, it ahall, within seven (7) calendar 
days after the Step 3 B result, submit the matter to a 
tnree member panel of the Board of Control of Saginaw 
?SiJrL St8t ? C P lle * e - The P anel shall be selected by the 
Chairman 0 f the Board of Control. Insofar as possible. 

IJ'fl 8ha11 be aubmltted tp the said panel on the 
basis of the written records described above. This shall 
?h* VntrA r? n ? P8rty froai Personally appearing before 
the Board. Either party may also submit a written posi- 
tion paper to the Board. 

Following such submission, if any pnr ty feels that 
factual matters remain in dispute, any par ty may request 
a meeting between the Grievant (and if he or she re- 
• \ representative from the Association) and the 

f 20)M! V ° f thC B ° ard ° f Contr ol within twenty 

th* rtlll J r °? t \ dlte of fl"b»ission. Other persons, at 
InLrmaM vV^V ****** B8y be lnMted Provide 

1^. 5« 5 n * * The threC member panel of the Saginiw Val- 
ley Board of Control shall render a decision on the 

9,1811 be flnal - wlthln <«>* 

K 2 - 10 MISCELLANEOUS PROVISIONS . 
K 2. 10.1 

Grievances shall be presented and handled in such a 
?«n3!^ 3 f not t0 interfere with the day to day orderly 
conduct of the College. All hearings aid meetings shall 
D?^*rh a i "J 1 ** 1 "!" 1 so as to avoid any interference 
with scheduled classes or office hours, but, when neces- 
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aary, participants will be rel eased from other obi is a- 



t ions 
I 2.10.2 



Time limits at any step of the grievance procedure 
nay be siutually extended if documented in writing. 

I 2.10.3 

Days referred to in the time limits at any step of 
the grievance procedure refer to calendar days only, 

K 2.10.4 NO REPRISALS. 

No reprisals of any kind shall be taken against any 
faculty aember for participating in any grievance. 

* 2.10.5 GRIEVANCE PILE^ 

All documents, comaunications and records arising as 
a result of a grievance except for the decision consti- 
tuting final disposition shall be filed separately from 
the personnel files of participants and destroyed a t the 
conclusion of the grievance proceedings. 

1 2.10.6 AVAILABILITY OF INFORMATION. 

It is agreed that the aggrieved party and the Asso- 
ciation shall be furnished with any information in the 
possession of the Board and/or its agents necessary for 
the processing of any grievance or complaint. 

I 2.10.7 IN ACCORD WTTH THE CONTRACT. 

If a 8rievant was a grievance which he wishes to 
discuss with a supervisor, he is free to do so informal- 
ly without recourse to the formal grievance procedure 
However, no grievance shall be adjusted contrary to the 
Agreement without prior notification to the Association 
and an opportunity for an Association representative to 
be present. **»e iu 

K 2.10.8 WITHDRAWAL OF GRIEVANCE. 

A grievant may withdraw the grievance at any level 
However, if in the judgment of the grievance committee! 
the grievance affects the welfare of the faculty the 
grievance procedure nay be continued as a grievance o' 
the Association. 
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ARTICLE L MANAGEMENT RIGHTS 

The Bo*rd of Control retains all righta, duties, 
powers end privileges granted it by law, including the 
right to operate the College, determine the scope of 
College operations and establish reasonable rules to 
maintain order and efficiency in College operations, 
ejccept to the extent such rights, duties, powers and 
privileges are specifically abridged by this Agreement. 



ARTICLE M FRINGE BENEFITS 

M 1. LIFE INSURANCE. 

N 1.1 COLLECTIVE LIFE INSURANCE. 

The College will contribute four and no/100 ($4,00) 
dollars per month toward the premium of collective life 
inaurance policy. When the plan provided in Article 1,2, 
below is implemented, the Collective Life Plan will be 
discontinued. Individual participants nay continue the 
Collective Life Plea foy direct payoent to the carrier. 

M 1.2 GROUP LIFE INSURANCE. 



No later than October 1, 1981, the 
schedule of life insurance benefits will be 
at no cost to the faculty member: 



following 
implemented 



A&e. 

Less than 35 
35 but less than 40 
40 but less than 4 5 
45 but less than 50 
50 but leas than 55 
55 but less than 60 
60 and over 



A nnual Salary Multiple 

4.0 * 

3.5 

3.0 

2.5 

2.0 

1.5 

1.0 



The plan provides for a Principal Amount of Acci- 
dental Death and Dlamemberment (A.D.&D.) benefits equal 
to the amount of life insurance, except that the maximum 
amount of A.D.&D. benefits is $100,000.00. 

M 2. DISABILITY INSURANCE. 

The College will continue its present disability 
insurance program for all actively working faculty 
employees, after one (1) year of continuous employment, 
subject to the terms, definitions and conditions of 
eligibility of the actual insurance policy, with bene- 
fits payable under said policy of sixty percent (60Z) of 
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the first two thousand ($2 , 000) dollars of monthly 
salary plus forty percent (40X) of any excess to a 
maximum aoothly disability Income of two thousand 
($2,000) dollars, subject to a three month eligibility 
period as defined in said policy. The College shall have 
the option to change carriera to provide equivalent 
coverage. 

M 3. HEALTH INSURANCE . 

Saginaw Valley State College will maintain the 
existing Blue Cross/Blue Shield health insurance plan 
for the benefit of all working faculty aeabers and their 
spouses and dependent children subject to all tens, 
definitions and conditions of eligibility. The College 
shall have the option to provide equivalent coverage and 
agrees to pay the following aaounto towards the monthly 
premium for this insurance: 



Ca P s: Effective Dates Monthly Premiums 

July 1, 1984 $180.00 

November 1, 1985 $200.00 

November 1, 1986 $225.00 

A college-wide study committee will examine alterna- 
tive health plans or possible revisions in current 
coverage in an attempt to contain health insurance costs 
within the proposed maximums. 

M 3.1 HEALTH MAINTENANCE ORGANIZATION. 

The College will provide an option for faculty mem- 
bers to join a plan which qualifies as a Health 
Maintenance Organization. Further, the college agrees to 
pay the cost towards the premiums for such a plan not to 
exceed the amounts set forth in paragraph 3., above. 

M 3.2 DENTAL INSURANCE. 

The Coll-ge will pay the full cost of a single- 
subscriber premium for a basic dental plan. 

M 3.3 VISION INSURANCE. 

The College will provide the full cost of single 
BC/B^LlS op V Uca°i n ^n" 11 " C0 °>" abl « " til. 

M 4 " .RETIR EMENT. 

Retirement will normally occur at the end of the 
riscal year in which a full-time faculty member attains 
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the age of sixty-five. However, if the faculty aeaber 
wishes to do so, he aay subait a request to the Presi- 
dent and the Board of Control for a one -yea r ex tension 
of contract. If such a request is received end the 
President and the dean to whoa the faculty aeaber would 
be responsible recoaaend such an extension, it shall be 
within the discretion of the Board to oake such an 
extension. Following the sane procedure, subsequent one- 
year contracts aay also be issued by the Bosrd. However, 
no contract for £ull-tirae teaching aey be issued after 
the fiscal year in which the faculty member achieves the 
sge of seventy . 

In accordance with Article A. 5 of this contract 
requiring adherence to the law, end in recognition of 
the fact thst the Employee Retirement Income Security 
Act of 1974 is now in effect, and that the current 
Retirement Plans of the Teachers Insurance and Annuity 
Asaociation of America and the College Retireaent Equi- 
ties Fund provide full and iaaediate vesting as defined 
by the foregoing act, the following changes shall become 
effective on the date (Jsnuary 1, 1976) required by the 
Federal Act or on any later date specified by the Fed- 
ersl agency chsrged with the administration of the ap- 
propriate portion of the Act: 

M 4.1 PARTICIPATION. 

The Retirement plan will cover all full-time active- 
ly working aeabera of the faculty. 

Participation of eligible employees shall be: 

(a) Voluntary on employment. 

(b) Required after coapletion of one (1) year of 
service and attainment of the age of 30. 

M A. 2 RETIREMENT AGE. 

Except as provided above, all participants in this 
retirement plan shall normally retire at the end of the 
fiscal year in which they attain age 65, herein called 
normal retirement age. Faculty may delay retirement 
until the end of the fiacal year in which they attain 
age 70. 

H *.3 CONTRIBUTIONS . 

Contributions, including s pri n g /summer , to this 
retirement plan for all actively working members of the 
faculty shall be made in accordance with the following 
schedule: 
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On Salary Below 1 1 2 . 000 



Effective Date 
July 1, 1984 
January 1, 1985 
July 1, 1985 



lost 1 t UtlOD 

12.52 
12. 0Z 
11. OX 



On Salary Above $12,000 



Effective Date 



July 1, 1984 
January 1, 1985 
July 1, 1985 



Optional By 
Participant 

2.5X 
3. OX 
4. OX 



Institution 



12. 5X 
12. OX 
11. OX 



Saginaw Valley State College ahall deduct the con- 
tributions of the participant fro. regular aalary pay- 
menta, add its own con t r i bu t iona (limited to the above 
proportion of baae aalary) and apply the combined sum to 
the purchase of retirement benefita for the participant 
as follows: 

H 4.3.1 



At the election of the participant, 100 percent, 75 
percent, 25 percent, or any proportion within a 25 
percent to 75 percent range of such combined sum will be 
forwarded to Teachera Inaurance and Annuity Association 
as a premium for a T.I. A. A. retirement annuity contract 
on the participant's life, 

H 4.3.2 

The balance, if any, of such combined sum will be 
forwarded to the College Retirement Equities Fund as a 
premium for a C R.E.F. retirement annuity certificate on 
the participant's life. 

M 4.4 CONTRACTS . 

r o p a c h T ' X '*! A - retirement annuity contract and 
L.K.t.r. certificate is for the sole purpose 0 f pro- 
viding a retirement and/or death benefit and is the 
property of the individual participant. 

H 4.5 REPURCHASE . 

In the event a participant in TIAA-CREF leaves the 
employ of Saginaw Valley State College for reasons other 
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than retirement or dle.bility and requests repurchnse of 
his annuity. Saginaw Valley State College will approve 

which i?A P A r r*Sr K? iM U " Cet8 the conditions 'Snder 
which TIAA-CREF will repurchaae annuities. 

The Board of Control will review and revise the 
foregoing repurchase policy to allow "partial 
In?)!- U il ? 9 P rovlded in th * Employees Retirement 
Income Security Act of 1974, and In accordance with 
regulations Issued by the appropriate agency of the 
federal government charged with enforcement of the Act. 

H 4.6 AMENDMENT . 

follows: ° b0Ve StatCd retlrenent Policy Is amended * s 

Whereas a new retirement transition benefit option 
! S J*" ? U J? 0rl£e J J' the ^achers Insurance and Annul- 

ELliles Fund" wM £" erlc ? the College Retirement 

tqultles Fund which pernlts an annuitant to elect to 
receive a one-Sum payment 0 f up to 10X of his accumula- 
tion at the time he or she starts to receive his/her 
annuity Income, provided: 

M 6.6. i 

He or she Is 55 years or older at the time, 
M 4.6.2 

The one-sum payment from each T.I. A. A. or C R E F 

tlo n n thenar "" ed ^ ° f the con t rac t a cc uiui a'l 

tlon then being converted to annuity payments, and 

M 6.6.3 

The last institution contributing to his/her annuity 
(normally the Institution from which he/she is retiring 
has^approved the option for u9e by u . ret , M ^ 

* ' 7 POLICY^ REQUIREMENTS FOR KjjTPY qtt^ 
Subject to the provisions of any E.R.I.S.A. gui i-- 

!Si itiirivii tVAi'Jr entry lnto the 

M 6.7.1 EXISTING EMPLOYEES. 

(Those who did not enter upon initial employment.) 
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M 4.7.1.1 



Enter June 1 to June 30 to take effect on wages 
received In next fiscal year. 

M 4.7.1.2 

Enter December 1 to Deceabtr 31 to take effect on 
wages received In next calendar year. 

H 4.7.2 NEW EMPLOYEES. 

New employees have a 30 calendar day period to enter 
program starting from official entry date on payroll. 

H 5. SICK LEAVE . 

H 5. 1 GRANT OF SICK LEAVE UNITS . 



Sick leave allowances of sixty (60) sick leave units 
for a basic two (2) semester contract ore granted to 
full-tine actively working faculty aeabers. A sick leave 
unit is defined as covering one (1) credit hour of 
teaching tlae; for example, if a faculty aeaber did not 
teach any classes for a week, and thst faculty member 
bad a twelve (12) credit hour teaching load, the faculty 
aeaber would be charged with twelve (12) sick leave* 
units. Sick leave units are granted at the commenceaent 
of a faculty a.eab*r's duties during any fiscal. year. Up 
to fprty (40). of any unused sick leave units granted for 
the basic two (2) seaester contract will accumulate in 
the individual^ sick leave ban*; however, the maximum 
such accuaulation -for a carry over froa fiscal year to 
fiscal year la one hundred twenty (120) sick leave 
units. Further, any faculty member who teaches the 
spring and/or lusmor on«-half (l/2) semesters in addi- 
tion to a baafc two (2) semeater contract will be 
grsateJ f\i 00) additional sick leave units for each 
•dJltlotal ase-Kalf (1/2) semester taught; provided 
nowt#v» tJint 5uch sick leave units, if unused, will not 
acouauls te . 



Faculty members who are actively working part-time 
on a regular basis and permanent basis shall be entitled 
to sick-leave benefits prorated 0 n the basis of the 
proportion 0 f the position to a regular full-time posi- 
tion. Faculty members who work only a portion of the 
contract period shall be entitled to sick-leave benefits 
prorated on the basis of the proportion of the member*! 
credit hour load compared to a regular credit hour load. 



N 5.1.1 



M 5.1.2 
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M 5.2 USE OF SICK-LEAVE UHjTS^ 
K 5.2.1 



Under the conditions of the sick-leave provisions, 
all regular or part-tine faculty aepibers may use their 
sick-leave units in any BO nth of the year in which they 
are acheduled on the payroll. 



M 5.2.2 



A faculty aeaber who is off from work because of a 
compensable injury (Vorkaen'a Coapensation) will not be 
regarded as being on sick-leave and will not be chanted 
as using sick-leave unite. 



M 5.2.3 



Each faculty aeaber desiring consideration for sick- 
lithlr niil< J«7 ( be required to file with the College 
either a physician'a atateaent or a sworn affidavit that 
the claim of sick leave absence is bona fide. Until auch 
statement is filed, if requested, all absences will be 
considered as lost tine and the faculty member's pay 
will be reduced accordingly. 



M 5. 2. A 



Disability verified by a phyaician'a atateaent shall 
treated as s sickness for purposes of this section, 
as shall a pregnancy aiailarly verified as dissbling. 
The College aay require an additional physician's exami- 
nation, at the College's expense. 



M 5.2.5 



Whenever a faculty aeaber has used up all of his/her 
sick-leave credit and bank, he will be removed froa the 
active payroll until he/she reports bsck to duty, except 
that auch faculty aeaber aay be retained on the payroll 
for an additional two week period if his or her classes 
are covered without pay by other members of the facultv 
qualified to teach the claases involved. 



M 5.2.6 



All absences from work other than sick-leave, and 
other approved leaves with pay, will be without pay and 

paycheck " iU " de iT0 " thC facuUv "ember's 
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M 5.2.7 



Any regular 0 r part-time faculty member will be 
considered absent if he oV she fails to appear for 
his/her regularly scheduled teoching duties on any day 
because of illneaa or injury, and his/her sick-leave 
yearly account will be debited for that day. 



M 5.3 RECORDS AND REPORTS . 
M 5.3.1 



The College shall maintain a sick-leave record on 

jiJnfd CU Jf?k e Hi° y " a - I? e r<;cord Bha11 be credited with 
earned sick-leave credit and debited periodically as 
sick-leave benefits are uaed. The adjuat.ent for accumu- 
lated sick-leave days shall be made at the end of each 
i J Clir ; Up ° n fld J u »t«ent ( the faculty .caber will be 

notified of same and if there ia any disagreement it 
must be pointed out to the College within seven (V) days 
after receipt of such notification. 

M 5.3.2 

Faculty members nust notl f y their respective chair- 

h! rS ° n S ,K° r lGe ,' ° r dlvl aional office as the case .ay 

be, and the faculty secretary at the earliest opportunil 

nln.r?i!!!r "el** WlH bC ° ff WOrk k«.u.. of illness. 
Department Chairperaona shall maintain a record of all 
sick-leave uaed by esch faculty , e «ber and report same 
on a monthly baaia to the Dean/Director 'a office. Al- 
though absence due to illness „ ust be reported, sick 
leave will not be debited if the class ia rescheduled to 
I " COnv frJr n i l t ° l ? e st "<*ents or if it is covered by 
another qualified faculty at no cost to the College. 



M 5.3.4 

The department in consultation with the appropriate 
Dean/Director will have the responsibility for locating 
a substitute teacher for any faculty ae .ber who is on 
sick leave for a period which is long enough to necessi- 
tate his or her absence for B ore than either two one- 
hour classes or one two-hour class. 

M 6. DEFINITIONS. 

M 6.1 

Working Day - Any da, of the week the faculty oem ber 
has a class scheduled. 
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H 7. FRINGE BENEFITS . 



H 7.1 



While salary and retirement parents shall cease 
after expiration of sick days as oet forth above, the 
College's contributions toward health insurance, life 
insurance and disability coverage will continue for the 
period of sickness, pregnancy or other disability up to 
a maxlaua period of three (3) aonths. A leave for the 
period of such disability will be granted for a aaxlaum 
one (1) year period. After the expiration of such year, 
the faculty aeaber involved aay request yearly exten- 
sions of such period of leave from the Board of Control. 

H 8. PERSONAL LEAVE. 

Each faculty aeaber will be provided a total of 
twelve (12) class hours and five (5) office hours of 
personal leave tlae during each fiscal yesr which he or 
she aay use for such purposes as religious holidays, 
personal business, funerals, etc.; provided thst twenty- 
four (24) hours notice will be given to the department 
chairperson and appropriate Dean/Director except in 
eaergencles. Personal leave will not be debited If the 
class is rescheduled to a tiae convenient to the stu- 
dents or if it is covered by another qualified faculty 
at no cost to the College. Except under circumstances of 
eaergency, if a faculty aeaber requires an absence which 
exceeds one day to conduct personsl business, he/she 
shall submit a request to the office of the spproprlste 
dean for approval prior to coaaenclng such lesve. 

H 9. SABBATICALS. 

The College will give due consideretlon to applica- 
tions for ssbbsticsl leave for full-time, salaried mem- 
bers of its teaching staff, auch privileges being 
Halted ordinarily to personnel of the rank of assistant 
professor, associate professor, and professor, subject 
to such general circumstances as asy prevsll and the 
following specific conditions: 



An spplicant shsll have served this College con- 
tinuously for six (6) years before he or she is eligible 
for such lesve. If an individual is not granted or does 
not apply for or accept a sabbatical leave when 
eligible, the time in service in excess of six vesrs 
shall apply to the period of eligibility for the subse- 
quent sabbstical leave eligibility period. 



H 9.1 
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Such an individual ahall be eligible for the second 
sabbatical leave in his/her fourteenth year of service 
regardless of whan the first sabbatical leave is taken. 
Such sabbatical leaves, however, say not be Cakes or 
granted in consecutive years. 

M 9.2 



Years of service, quality of service and quality of 
propoaed sctivitiea ahall b* taken into account in the 
consideration of such applicstiona according to the 
weighta aet forth below. 

Year£ of Service Quality of Service Quality of Propoaal 
B-yra 7333 TT51 , 53 5 

7 yr* .417 .333 2 5 

8 vr « .46? .333 20 
9+yrs .50 .300 20 



Years of service ahall be assigned a value of 10 and 
weighted aa above. Quality of service ahall be rated 
fros 1-10 according to the guidelines for promotion and 
tenure set forth in Article HI and weighted as above. 
Quality of propoaal ahall be evaluated on a scale fros 
1-10 and weighted ea above. 

These criteria shall be applied in the following 
way . Each weight shall be suit 1 plied by the value 
assigned t0 that criterion and added to the othek cri- 
teria. For example, a nenber after six (6) years of 
service, with Quality of Service rated seven (7) on a 
ten-point scale and Quality of Proposal rated nine (9) 
on a ten-point scale would receive the following value 
for sabbatical: 

.333 (10) + .333 (7) + .333 (9) - 8.6b8. 

H 9.3 



Sabbaticals shall be granted according to the value-* 
obtained from combining the weights. The members with 
the highest values shall be given priority f or choosing 
from the aabbatical arrangements specified below. At 
least seventy-five (75) percent cf those eligible and 
recommended by the Professional Practices Committee 
shall be granted unless financial exigency (101 cut in 
State appropriations) is demonstrated. Xn no case, how- 
ever, shall More than 18% of the faculty be on such 
leave in any year. 
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M 9.4 

Where practical, in the Judgment of the ad.iniatra- 
£0°"' appllc8f;t " 8 * exercise choice between requests 

K 9.4.1 

leare for two (2) tri.estera at half normal salary, 
K 9.4.2 

leave for on* (1) triaester at full salary 
M 9.4.3 

-aintenance 0 f half regular teaching load (with 
scheduling priority to allow a 0 ne or two (1-2) day per 
week achedule) for one acade.ic year at regular salary. 

M 9.4.4 

-aintenance of regular full-time teaching load 
during the academic year with leave for three successive 
apring or summer terms wit .h supplements 1 contracts 
issued at a pro rata basis (5/6 of full-time) not to 
exceed the compensation ratea establiahed in paragraph 
9.4.1 and 9.4.2 above. Election of thia option by the 
faculty « e mber constitutes a waiver 0 f any right to e 
spring/summer appointment during the three year period 
of leave. r 

In any case the total period of leave shell not 
exceed three trfaesters. 

M 9.5 

h* In^i Tk? o£ v co »Penaation expressed above shall not 
I a A? flexible but considered aa maximum, subject to 
modifications where necessary. 

H 9.6 

di.r^i sabbatical lea *« of absence shell be United 
distinctly to purposes that clearly promise reciprocal 
advantage to the College through enhancement of profes- 
sional competence through study and research, writing 
or cognate pursuits. Applications shall be aade in 
writing and shall include a plan for the use of the 
sabbatical time . 
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H 9.7 



No auch leaves shall be granted for the purpoae of 
taking up em ploy earn t for pecuniary advantage elsewhere , 
acadealc or otherwise. 

M 9.8 

Such leavea shall alwaya ba conditioned upon the 
feasibility oi local departaental arrangements, which 
will preclude any loaa of efficiency in the department, 
any substantial deviation from the announced program of 
instruction or adainiatratl ve aervlcea, or any material 
addition to the College budget. 

M 9.9 

All fringe benefits will be continued during the 
period of such sabbatical leave. 

M 9.10 

The faculty member agrees that on return froa sab- 
batical le*ve he/she will give the College at least one 
additional acadesic year of service. The faculty neuter 
will, before receiving any coapenaation for the sabbati- 
cal leave, sign a prooieaory note agreeing to repay auch 
compensation if he or ahe doea not serve for one addi- 
tional academic year after completing the sabbatical 
leave. 

M 10. LEAVE OF ABSENCE . 

Leaves of absences for a period of up to one (1) 

year without salary or any fringe benefits nay be 

granted at any tiae at the discretion of the Board of 
Control . 

M 10.1 

A child caring leave of one (1) yea r nay be granted 
without aalary or any fringe benefits. A one year exten- 
sion nay be granted by the College. Upon the mutual 
agreement of the College and the Association, additional 
extensions shall be granted. Years of service for 
tenure, promotions and sabbatical leave shall not accrue 
during a child caring leave. 

M 11. JURY DUTY. 

A faculty member required to perform jury duty will 
continue to be paid his or her usual salary, less jury 
pay received, during the period of such jury duty. 

-86- 



95 



Fringe benefits shall continue to be paid during the 
period of Jury duty. 

H 1 2 . FRINGE BENEFIT BASE. 

The College will continue in accordance with its 
past practice for computing sslary base for purpose of 
fringe benefits, in accordance with the relevant 
insurance regulations. Any faculty .e.ber who performs 
all duties under his or her bssic two sea ester contract 
shall be entitled to fringe benefits for *he entire 
fiscal yesr. 

M 13. PRIVILEGE OF FACULTY TO CONTINUE BENEFITS. 
M 13.1 

For those unpaid leaves which do not provide for the 
continuation of benefits during the leave, the Board 

Inl \r pro /? 8io 1 £or th * Acuity .e.ber to continue 

any or all such benefits st his or her own expense. if 
available under insurance regulations. 

H 13.2 

Subject to conditions established by the carrier, 
faculty members may upon retirement continue to partici- 
pate in group medical, dental and vision insurance plans 
by paying the appropriate premiums. To be eligible, a 
tscuity member sust have been employed by the College 
for not less than five years. - 

M 14. SALARY PLACEMENT ON RETURN. 

Upon return to active campus assignment, the faculty 
nember who has been on full or partial pay leave shall 
k< £ laced "P° n the salary schedule a t that position 
which would have been occupied had the service been 
continuous. Ti.e on full or psrtial pay leave shall be 
considered as continuous service for all natters in 
C n t 11 ■ £actor at th * Institution. The above 

points will be negotiated with the faculty member 
involved, with Association involvement, in the event the 
xacuity member is going on an unpaid leave. 

H 15. LEAVE EXTENSION. 

Leaves granted for experience, professions! service, 
advance study, Fulbright, exchange teaching or by mutual 
consent may be extended annually by written request from 
tne faculty member to the Board. Such request for exten- 
sion must be made as early as possible and at least 
ninety^ days prior to the termination of the faculty 
■ember s current leave. 
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H 16. BENEFICIARY EIGHTS. 

Tha College', paat practice with regard to ri>p t M of 
beneficiariea u «der a deceaaed faculty .eabp, •' " u tr 
inaur.nca. retlre.ent benefit-, etc. ahnll be 6 ocUm.4. 

M 17. STATE AUTOMOBILE IMSU8AMCE. 

BolJll'with^'"' H WlU contl0u « Preaent insurance 

policy with regard to the liability co»erage for faculty 
■e.ber. operating their own or State .ehiclea on In.ti- 
tution b«»ine... gef.renc. to the insurance lj " 
augge.ted for detail.; how.T.r, it i. noted f 0 ln 1' 

tor, purpo.e. th.t in order to have liability » , 
on Institution buaineaa while dri»ing . personal cs? 

e a." lliul V ln,,0l " d au " : 

• S^OOO/I^Mo! lnsur " c « 1° the a.ount of ,25.000. 
M 18. SUBSTITUTE PAT. 

f.,„^ CUUy ■ e " ber » teach classea a. aubatitutea for 

, l S?fS iD » " the f"t-ti.e rate on a pro rata Uli, 

-i..: .« h :r:ic c ;: , ji oB 5j: 5 !5- teachln8 under < he 

ARTICLE N SALARIES 
N 1. BASE SALARY RAISES . 
N 1.1 

Henbera of the faculty who were e.ployed un der « 
basic two se.eater appoint.ent during the 1983-84x^1 
year will receive a f ive percent (5X) increase Th* 
acroas the board increase'ahall be effective 5uly ?! 

N 1.2 

h fl ^r Me ! bCrS ° f the fflCuU * " ho vere "Ployed under a 
basic two ".ester appoint.ent during the 1984-85 fisca? 
year will receive a five and une-half percent 

tive^uly .y h ; 9 S 5 " OM the "°" d ln ""« ° h °" * 
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K 1.3 



Members of the faculty who were employed under a 
baaic two semester appointment during the 1985-86 fiscal 
year will receive a six percent (GX) increase. The 
acroaa the board increase shall be effective July 1, 



N 2. DOCTORATE RAISES . 

Any member of the faculty who obtains a recognized 
doctorate shall receive an autoaatic $1,000.00 increase, 
prorated froa the tiae in the year that the faculty 
aeaber obtains said doctorate. The obtaining of the 
doctorate will not reault in autoaatic promotion, but 
the experience requirement for yeara in rank es instruc- 
tor will be reduced to one year for persona who hold a 
doctorate. 

H 3. PROMOTION RAISES . 

Faculty aeabera who are proaoted in rank during the 
tera of this agreement shall receive raiaes in addition 
to any other increments detailed herein according to the 
following schedule: 

Promotion in Rank: 

Froa Instructor to Assistant Professor- $ 800.00 

Froa Assistant Professor to Associate 

Profeaaor- $1 ,200.00 

Froa Associate Professor to Professor- $1,600.00 
N 4. EQUITY/MARK ET ADJUSTMENT. 

The College and the Association agree that within 
sixty (60) calendar daya after the ratification of this 
faculty contract, each party shall appoint two (2) 
respective representatives to develop an Equi ty /Market 
adjustment plan. Any developed plan shall be subject to 
approval by both parties, and upon approval by both 
parties, the Equity/Market adjustment plan shall be 
incorporated into thia faculty contract. 



ARTICLE 0 TERM OF AGREEMENT 

This Agreement shall continue in full force and 
effect until June 30, 1987. 

If either party desires to terminate this sgreement, 
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it shall give written notice to the other party by Hay 
lat prior to the: termination data. If either party 
dealrea to modify one or more provisions of this agree- 
ment or dealrea to add provisions. It ahall by Hay lat 
prior to the termination date give written notice to the 
other party . 

If notice as provided above Is not given, this* 
contract thill contlnus In full force and effect from 
yesr to yesr thsresfter subjsct to notice of teraloatlon 
or modification after alxty (60) days written notice by 
either party to the other party. 
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MEMORANDUM OF UNDERSTAHD1WG 1^ 

Thla BeaoranduB of uoderatandlng la executed to 
confir. the intent of the Board of Control of Saginaw 
Valley State College to allocate a aui of .oney to allow 
laculty aeabera who qualify under Articles D5 and D20.2 
to teach in the Spring and/or Suiier tevaa under the 
supplemental eppolnt.enta , according to the etandarda 
lor allocation of aald money contained In the collective 
Bargaining agreement between the partlea hereto. The 
aald aaouTit of aoney will be coualtted to auch purpose 
abaent a aerloua unexpected financial development of the 
level of a cut In the aald flacal year'a State appro- 
priation, a aerloua deviation fro. tuition projections 
aa outlined l n the budget, or a .ajor unexpected expen- 
diture beyond the Board's power to control. Any -onlea 
? .K e ? pe S?« »ecauae of cancellation of couraea aa set 
forth In D20 nay be allocated for reaearch granta not to 

?!!?? e ?« tWe } Te J ,undred (H.200.00) dollara per grant, to 
full-tlae faculty aeabera. 
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MEMORANDUM OF UNDERSTANDING II 



This leionodui of uoderatanding is executed to 
confira the lotent of the Board of Cootrol to adopt aa 
policy thoae contractual pro vial one appearing in pre- 
vioua collective bargeioiog agreaaenta under the fol- 
lowing paragrapha and tltlaa: 



Changes in the pollclea described above shal 1 not 
be initiated without conaultation between the Adalol- 
stratioo aod the Aeaoclatioo . 



D-21 

D-22 

D-23 

E-l 

E-13 

E-U 

E-15 



Tranacrleiog Equipaent 
Bookatora 
Labore toriee 
Abaanca froa Aasault 
Meaaaga Ceoter 
Classrooa aod Equipment 
Bank Depoalt 
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MrMORANDUM OF UNDERSTANDING 



This memorandum of understating is executed to 
confirm the intent of the Board of Control ntu! Faculty 
Association of Snginav Valley State Co 1 I egp to crmte a 
facult) advisory committee to the Dirtctrr of Acndeinic 
Support Services for the purposop of reviewing nnd cioni- 
toring the Basic Skills Program and of recommending/ ap- 
proving changes where necessary. 

Membership of this committee shall consist of at 
least one (1) faculty member from each school to he- 
ap pointed yearly in September by the Association 
President . 
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MEMORANDUM OF UNDERSTANDING 

Effective the beginning of the Fall, 1982 semester, 
lower-division instruction in French which is partially 
or totally taught through &n individualized approach 
will la compensated in accord with the following guide- 

1. Ail lower-civision French courses' (111, 112, 
211, 212) will be treated as a unit for purposes 
of scheduli r.g whether taught tr e *ii t i onr. 1 ly or 
indivf Jual 1 ;. w ith the faculty in French, in 
consultation with the dean and department chair- 
person, arranging the schedule. 

2. Compute the "total" of all students enrolled in 
?rench 111, 112, 211, and 212 as of the day 
after the official count. Cancel all French 
lower division classes if the "total" does not 
reach the uinimuo for single 200-level courses 
established in accord with the contract. 

3. During the fall-winter semesters only, there 
wi 1 1 be one -ha If (.5) hours of instructional 
load generated for each different course taught 
from French 111, 112, 211, and 212. 

4. Total student enroll me nt (from No. 2 above) 
shall be converted to instructional load as 
foil o ws ; 

U P to 12 - 3 30 to 34 - 9 6o to 72 . 15 

*3 to 15 - 4 35 to 39 - 10 73 to 80 - 16 

16 to !8 « 5 ^0 to 45 = 11 ei lo Ft - i7 

U to 21 - 6 46 to 51 - 12 89 to 9b « 18 

22 to 25 - 7 52 to 58 - 13 97 to 104- 19 

26 to 29 - 8 59 to 65 - 14 105 to 112- 20 

5. During the academic year, 75 hours of student 
assistant time will be provided by the college 
unci, semester, but none will be jrwidfd in the 
Summer . Additional student assistant tixe will 
be provided as deemed appropriate by tht- faculty 
and dean in units of 75 houit. at a charge of 1/3 
hi.ur of i r< s 1 1 uctionul !?iaJ per it. it to lv n.ed 
* 11 bis .. r e~es t t:r in tht .i*.nie y t .. r at .*'••« *i 1 1 y 
diicretioi.. It is recognized that student assis- 
tants qualified in French would rarely be eligi- 
ble for work/study funds. 

6. 'I he faculty in French, in consultation with the 
'•'•.in, shjil •lecide how the i nsi i t i oi j . lcu'l 
^«iuTiiied Ly the formula will be *plii dr.^ny 
fiiciity a 1. 1* student assistants. 

1 li : ? meR "i at f. tit', n t undo r r. t «t n<! j i. 6 -.11 i 1 1 . ,:e 
in t f f ec t * i i h ei i hei si tie ha vine : I.u i i ^ 1* t to 
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cancel it (or renegotiate ita ter «a ) prior tn 

the preparation of the class schedule for .my 

semester, and subject to the pro*isinns of the 
SVSC-SVSCFA Contract. 
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ERIC 



t* .» i.' U \ 2 1 a •» U X «» b 



BETWEEN THE 



SAGINAW VALLEY STATE COLLEGE 



AND THE 



SAGINAW VALLEY STATE COLLEGE FACULTY ASSOCIATION 



The parties agree t ha t by January 1, 1986 the Col- 
lege end the Association will each name three persons to 
serve on a joint committee to review the operating 
procedures and all existing forms used by the P.P.C. 
The committee shall recommend, if necessary, revisions 
for such procedures and forms to insure that the proce- 
dures and forms be specific, explicit and uniformly 
a ppl ied . 



FOR THZ COLLEGE 



FOR THE ASSOCIATION 



S/ LAWRENCE K . FIT2PATRICK 



S/ EDWIN H. SHIMABUKURO 



DATE: DKCEHBER 6, 1984 



DATE: DF.CEHBER 6, 1984 
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BETWEEN THE 
SAOINAV VALLEY STATE COLLEGE 
AND THE 
SVSC FACULTY ASSOCIATION 

December U , 198* 

The College agrees to continue its practice of pro 
viding oecretarinl services to the SVSC Faculty Associa 
tion as needed by the Association. 



FOR THE COLLEGE FOR THE ASSOCIATION 

S/ LAWRENCE K. FITZPATRICK S/ EDWIN N. SHIMABUKURO 
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Mfc.,-loiUfiyU:i OF UNDERSTANDING 

BETWEEN THE 
SAGINAW VALLEY STATE COLLEGE 
AND THE 
SVSC FACULTY ASSOCIATION 

The College agrees that three (3) word processor** 
will be purchased, as soon as possible, and that no 
later than August 1, 1985, two (2) additional word 
processors will be purchased for Faculty Secretaries. 



FOR THE COLLEGE FOR THE ASSOCIATION 

S/ LAWRENCE K . FITZPATRICK S/ EDWIN N. SH1HABUKUR0 

DATE: DECEMBER 6, 1984 
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